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‘ “A US $41 billion corporation,
the Aditya Birla Group is in the League
of Fortune 500. It is anchored by an
extraodinary force of over 120,000
employees, belonging to 42 different
nationalities.”

“A1NN1sSI0DUAUYDIUNYANS
Fortune nauadagiuasanduusen
nonoglusivdousinyuinlned 500
suduvaslan Falualsnounisyan
ATWUAIULKSYUNDaaNsansSy Las
Dwuniunikuandt 120,000 AU 3N

42 L?}amﬁ"

MR KUMAR MANGALAM BIRLA,
CHAIRMAN OF ADITYA BIRLA GROUP

Energized action

-

Speed

One step
ahead always

Deliver on promise

Seamlessness

Boundary less in
letter and spirit

d

Honesty in every action
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VISION

“To be the most respected,
dynamic and sustainable global
Carbon Black Business”

ddenfu
“WuasAnshlasunuFatiodidn
Uwas ua:ztaulnognigigutussinng
mMsuauLuans:aulan”
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MISSION

“To be a premium global
conglomerate with a clear focus
on each business”
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COMPANY PROFILE

Thai Carbon Black Public Company Limited (TCB) was
incorporated in 1978 to produce Carbon Black (CB). The
commercial operation began with a capacity of 16,000 TPA of
CB. With regular expansions and debottlenecking, TCB had
achieved the capacity of 275,000 TPA which remain limited to
240,000 TPA with mothballing of Line#1 last year. Present
capacity stands at 15 times of its initial capacity. TCB also has
capacity to produce 370 MT / hour of Steam and 49.70 MW / hour
of Electricity. TCB is listed at Stock Exchange of Thailand since
1992 with market capitalization of Baht 7,470 million as of
318t March 2015.

TCB factory is located in Angthong province. The company is
accredited with ISO 9001:2000, OHSAS 18001:1999, ISO/TS
16949:2002. TCB has also been awarded the prestigious TPM
Excellence award by JIPM, Japan and Deming prize for total

quality management.

Our product under brand of “Birla Carbon” offers wide range of

Carbon Black for rubber and specialty applications.

Almost half of TCB’s production is exported to more than 20
countries worldwide. TCB’s product meets the stringent quality
expectations of customers in Japan, Australia, South Korea,
Philippines, Singapore, Malaysia, Indonesia, Vietnam, Taiwan

etc

The company has been making continuous efforts to improve
productivity and quality of its products to cater high-end markets.
Being a prominent exporter, a significant contributor to exchequer
and a major employer in Angthong Province, the company is

contributing to economy of Thailand.
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FINANCIAL HIGHLIGHTS

gayanynsulogdsy

COMPANY ONLY / law1zusen

Unit : Million Baht

w8 AN

2557-58 2556-57 2555 2554 2553
2014-15 2013-14 2012 2011 2010
12 months 12 months 12 months 12 months 12 months
FIUEMIEY Financial Status
Funsndau Total Assets 13,159 13,375 14,649 15,853 9,614
’Vi‘ﬁauim Total Liabilities 3,296 4,230 5,591 7,312 1,638
duveaddoriu Shareholder’S Equity 9,863 9,145 9,058 8,541 7,976
WaMIAILHUOIY Operating Results
yasmsdiven Export Sales 3,087 3,366 4,278 5,001 3,944
warmmsdwmheludszing Local Sales 3,521 4,423 4,968 5,155 5,060
ﬂamﬂﬂqvﬁ Total Sales 6,608 7,789 9,246 10,156 9,004
eldsm Total Revenues 7,018 8,123 9,534 10,402 9,118
ﬁﬂs%ué’u Gross Profit 1,185 1,250 1,107 1,182 1,664
ﬁﬂiqw% Net Profit 850 528 729 870 1,029
doyadarin (L) Per Share Data (Baht)
Quifuma Dividend 0.60 0.44 0.44 0.80 1.00
lsgnd Earnings 2.83 1.76 243 2.90 3.43
Haﬁmmﬁm% Book Value 32.88 30.48 30.19 28.47 26.59
Note : * Dividend for 2014-15 is proposed and subject to shareholder’s approval
nowmg  * Auifunavesd) 2557-58 Idhiauelifeviueyia
CONSOLIDATED / us@nua:usgngog
2557-58 2556-57 2555 2554 2553
2014-15 2013-14 2012 2011 2010
12 months 12 months 12 months 12 months 12 months
FIUZMIEY Financial Status
Funindsu Total Assets 14,778 15,624 16,641 17,423 11,421
wﬁauim Total Liabilities 3,296 4,230 6,473 8,135 2,256
duvearderiu Shareholder’S Equity 11,482 11,393 10,168 9,288 9,165
WNaMIAHUY Operating Results
ﬂaﬂ‘lﬂﬂqwg Total Sales 6,608 7,789 9,667 10,819 9,250
elasm Total Revenues 6,990 8,215 9,911 11,028 9,322
lsdudn Gross Profit 1,185 1,250 1,035 1,129 1,579
'lsgnd Net Profit 994 1,128 922 806 1,274
Yayanatu (11M) Per Share Data (Baht)
lsgns Earnings 331 3.76 3.07 2.69 4.26
uﬂaﬁmmﬁmﬁ Book Value 38.27 37.98 33.89 30.96 30.55
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FINANCIAL RATIOS (COMPANY ONLY]

9ns1daun1INsiu (Yayatawizusen)

2557-58 2556-57 2555 2554 2553

2014-15 2013-14 2012 2011 2010

12 months 12 months 12 months 12 months 12 months
LIQUIDITY RATIOS : aANd@IUEMNAGLY :
Current Ratio (Times) danduannaaey 1.47 1.69 1.76 1.63 3.48
Quick Ratio (Times) dandamnadesvauis) 1.17 0.99 0.53 0.65 2.13
Accounts Receivable Turnover (Times) émmhumguﬁﬂuqnwf:mi% 6.20 5.70 8.83 8.01 6.18
Average Collection Period (Days) i:UzL’JmLﬁUﬂﬁLa?\'ﬂ 58.04 63.19 40.78 44.92 58.25
Inventory Turnover (Times) danmanyuisudumauvie 7.23 4.82 2.85 3.63 475
Average Inventory Time (Days) i:ummmmﬁuﬁwmﬁ'u 49.82 74.70 126.41 99.30 75.71
Accounts Payable Turnover (Times) 5@51’;1'311113{1&561&@'1145 9.21 13 5.19 5.32 9.71
Average Payment Period (Days) 5;5:1,351161?15:145 39.08 27.70 69.30 67.70 37.07
Cash Cycle (Days) 299313UdR 68.78 110.20 97.89 76.52 96.90
PROFITABILITY RATIOS : aanduudasnnuansalumsnmls :
Gross Profit Margin (%) Sandruriilsdud 17.92 16.04 11.97 11.65 18.48
Net Profit Margin (%) gandurlsgnd 12.12 6.50 7.64 8.37 11.28
Return on Networth (%) Sanmansvunudediuveftediu 8.95 5.89 8.28 10.54 13.62
EFFICIENCY RATIOS : sanduudasdszansamlumsadivamy :
Return on Total Assets (%) FanHanauunuMATUNING 6.41 3.93 5.72 6.83 11.85
Return on Fixed Assets (%) FanranauunuNATUNINIONIT 68.39 45.82 51.87 52.93 48.41
Total Assets Turnover (Time) ﬁmwnﬁﬁguﬁﬂuﬁumﬁuﬁwﬁ 0.53 0.61 0.63 0.82 1.05
FINANCIAL POLICY RATIO: Fandandmnziulongmamsdu :
Debt/Equity Ratio (Times) 5mswdauw5ﬁadaummﬁ§ﬁaﬁu 0.33 0.46 0.62 0.86 0.21
Interest Payment Coverage (Times) ﬁﬂ51daummmmsn‘lumiﬂﬁﬁ:ﬂaﬂL‘ﬁv 8.67 441 5.13 8.90 NA
Pay-out Ratio (%) danmsneduiuna 21.20 25.00 18.11 27.59 29.15
PER SHARE VALUES : doyanary :
Par Value (Baht) yammumzou 1.00 1.00 1.00 1.00 1.00
Book Value (Baht) ga@hmuﬁﬂﬁ 32.88 30.48 30.19 28.47 26.59
Earning Per Share (Baht) lsgnaderiu 2.83 1.76 243 2.90 3.43
Dividend Per Share (Baht) Guﬁuwa@iaﬁu 0.60 0.44 0.44 0.80 1.00




ANNUAL REPORT 2015
THAI CARBON BLACK PCL.

FINANCIAL RATIOS (CONSOLIDATED)

dn1s1duN1INISOU (US¥nuazusengog)

2557-58 2556-57 2555 2554 2553

2014-15 2013-14 2012 2011 2010

12 months 12 months 12 months 12 months 12 months
LIQUIDITY RATIOS : dand@IMEMNnae
Current Ratio (Times) dandiuanmwaded 1.47 1.69 1.36 1.36 2.58
Quick Ratio (Times) ﬁﬂﬂd’JuamWﬂdawquﬁa 1.17 0.99 0.41 0.55 1.56
Accounts Receivable Turnover (Times) 5ﬂi1d’mﬂquﬁﬂugﬂwﬁmiﬁi 6.20 557 8.55 8.00 6.18
Average Collection Period (Days) i:U:L’JmLﬁuwﬁla?\'ﬂ 58.04 64.61 42.10 45.03 58.27
Inventory Turnover (Times) danmanyuiioudumauvae 7.23 4.59 2.89 3.76 471
Average Inventory Time (Days) i:mnmﬂnﬂﬁuﬁuﬂéﬂ 49.82 78.43 124.52 95.82 76.51
Accounts Payable Turnover (Times) ﬁmswdaumuﬁﬂmﬁmﬁ 9.21 11.99 5.19 5.38 8.96
Payment Period (Days) isz’Jm‘fﬁ:ﬂﬁ 39.08 30.04 69.36 66.95 40.17
Cash Cycle (Days) 29953UdA 68.78 113 97.26 73.89 94.61
PROFITABILITY RATIOS : danduuaasanumansalumsmmls :
Gross Profit Margin (%) Sandnrilsdudu 17.92 16.04 10.70 10.43 17.07
Net Profit Margin (%) dasrdhurilsgnd 14.21 13.73 9.31 7.31 13.66
Return on Networth (%) Sannansuunudediuvesitioru 8.69 1039 9.48 8.74 14.70
EFFICIENCY RATIOS : sanduudasdszansamlumsaivamy :
Return on Total Assets (%) FanHanaUUNUNATUNTNG 6.54 7.16 5.42 5.59 12.31
Return on Fixed Assets (%) FanmanauuNUNATUNINGaNT 76.93 71.88 51.94 42.86 54.64
Total Assets Turnover (Time) 5ﬂi1mimu6zjwuaﬁum§wﬁ 0.46 0.52 0.58 0.76 0.90
FINANCIAL POLICY RATIO: danandansiulomnemamsSu :
Debt/Equity Ratio (Times) ﬁmﬂdauwﬁdadamaw’jﬁaﬁu 0.29 0.37 0.64 0.88 0.25
Interest Payment Coverage (Times) 5ﬂ51ﬁ]ummmmm‘lumﬁhimaﬂL‘i;JIEJ 9.73 6.77 5.06 7.03 104.61
Pay-out Ratio gonmaneduifuna 18.13 11.70 14.31 29.74 23.47
PER SHARE VALUES : doyanatiu
Par Value (Baht) N‘,ﬁmmu‘ﬂnﬁﬂu 1.00 1.00 1.00 1.00 1.00
Book Value (Baht) nammuﬁfﬁ 38.27 37.98 33.89 30.96 30.55
Earning Per Share (Baht) m"liqwﬁoiaﬂ:u 3.31 3.76 3.07 2.69 4.26
Dividend Per Share (Baht) ﬁuﬁuwaﬁiaﬁu 0.60 0.44 0.44 0.80 1.00
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DIRECTORS REPORT TO THE SHAREHOLDERS
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Dear Shareholders,

Your Directors are pleased to present audited financials of

the financial year ended 31st March 2015.

Thailand’s economy hit a three-year low in 2014. For 2014,
Thailand’s economy grew 0.7 percent, slowing from a 2.3 percent
in the previous year. The Thai economy slowed sharply in 2014
in a context of high household debt and sluggish world

demand.

As per National Economic and Social Development Board,
Thailand, the economy contracted 0.1 % in the first half of 2014
due to the slow recovery of export sector, and the continued decline
in car production and sales. The contraction of economic growth,
the shrinking of export and domestic consumption, farm price
slump have combined to make the private sector feel not confident

with the state of the economy.

THAILAND GDP ANNUAL GROWTH RATE

Percent Change in Gross Domestic Product

GDP % (YOY)

P 2

> /
0.4

2013 2013

2014

2014 2015

SOUCE : WWW.TRADINGECONOMICS.COM NESDE, THAILAND
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Source: Report from Notch Consulting Group

Business & Consumer confidence edged up during the
second half of 2014 and in the fourth quarter Year-on-year, the
GDP advanced 2.3 percent, accelerating from 0.6 percent
expansion in the third quarter driven by a rebound in government

spending and exports.

China’s carbon black industry had a strong performance in
2014. According to Notch estimates, Chinese production reached
record highs in the second, third, and fourth quarters of 2014, and
full year production totaled 5.41 million tonnes, a 13% increase
over 4.77 million tonnes in 2013. China’s utilization rate rose to
85% in 4Q 2014, a record high. Chinese production is benefiting
from booming exports and solid domestic demand, both of which
rose to record highs in 2014. However, Chinese producers are
facing more price competition in export markets as the sharp drop
in crude oil prices that began in September/October 2014 has
reduced the price advantage of China’s coal tar feedstocks against

decant oil.

During 2014, the Chinese exports reached a record level
and crossed 50 thousand MT mark for first time in the history.
The major destinations of Chinese Carbon Black are nearby Asian
countries like Thailand, India, Malaysia, Indonesia, Japan, Philip-
pines, etc. Thailand remains the largest export destination. Indeed,
preliminary trade data from 1Q 2015 indicate that Chinese carbon
black export volumes fell substantially in February and March

after a very strong January.

9—
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Excessive supply of Chinese Carbon Black in the Asian
markets drove prices to abysmally low levels. This has affected
your company’s performance during FY 15. During this year, the
Company sold 164,449 MT of Carbon Black as against 179,994
MT sold in immediately preceding 12 months, a drop of 6% in

volume terms.

During 3Q, 2014, Oil markets witnessed the biggest price
swings in three years. Oil prices moved down rapidly since beginning
of October. Feedstock prices with Platts 3% moved from $80/bbl
at the beginning of October to $ 43/bbl in December, touched its
lowest in January at $38/bbl and then moved back to $ 50/bbl in
February.

Some of the key measures taken by your Company during
volatile feedstock prices period include close monitoring of

markets and management’s involvement in decision making.

Falling oil prices cautioned all segment customers to wait
& see the bottom level of oil down trend and accordingly negotiate
the product pricing and order. First time in last several years, the
china CBO prices are higher than USGC Platt 3%. This
unusual movement has lead the players to ponder again on their
marketing strategies, specially the Chinese exporters. The customers
are now forced to shift their preference from Chinese product to
other available options. This market change has been tracked well
and we were able to retain the cost benefit on account of lower

feedstock pricing.
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Demand for carbon black in Asia excluding China grew
strongly in 4Q 2014, rising 6.5% over 4Q 2013, while full year
demand for Asia excluding China rose to 3.3 million tonnes in
2014, up 4% over 2013 volumes. Producers in Southeast Asia
should benefit from both moderately favorable demand as well
as lower feedstock costs, which has improved their competitive

position against Chinese exports.

As mentioned in previous shareholders’ meetings, your

Directors are working on multi-pronged strategy which aims at:
o Using Raw material prudently.
e  Workingrelentlessly on the efficiency and cost improvements.

e Maximizing energy recovery from the process, and

minimizing energy consumption;

o Robust customer engagement, which not only includes best
quality, cost and delivery, but also joint projects with
customers for very specific QCD matrices in a multi-tier

engagement model.

e Adopted total unit shutdown practice from other units of
Birla Carbon. First time planned in 2015, to be done across

5 lines.

e Stainless Steel lining of all lines completed in 2014 to reduce
chances of metallic grit contamination, in line with

customer requirements.
o Rigorous focus on following SOP in all areas of operation.

As always, health, safety and environment remain top priority of
the Management. Your Company was recognized by Angthong
Provincial Government on Safety awareness promotion towards
100% usage of helmets and compliance on traffic regulations in
2015. Your company is dedicated to provide a safe and healthy
work-place, and maximizing the efforts on environment
protection. Your Company is operating without accident for 505
days. Implementation of Flue Gas Desulfurization plant is in
progress to meet regulatory requirements in addition to a step

ahead towards cleaner environment and society.

1 —
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The Company maintains a very close engagement with
communities, and active involvement in many community
development programs e.g. assistance to victims of natural
calamities, drinking water for communities, sponsoring meals for
students, scholarships, health check camps, donation to Red Cross,
etc. Your Company is recognized by Labor department for efforts
on anti-drugs and health promotion and is also recognized by the

Government as a good Corporate Social Responsible Organization.

Your Company’s net profit from operation rose to 850
million THB, an improvement of 61% over immediately preceding

12 months figures of net profit amounting 528 million.

Considering the improvement in net profit for the year FY 15
after taking into account the investment requirements in technology
and environment, and also the need to conserve resources for
challenging times ahead, your Directors are recommending a

dividend of 0.60 THB per equity share.

The Board also wishes to place on record sincere
appreciation of the leadership team and all employees of the
Company for their focused performance and upholding the values

of Aditya Birla Group.

Your Directors also express gratitude to the Government
of Thailand, the Government of Angthong province, bankers,
financial institutions, all other business associates and stakeholders

for their ongoing cooperation and support.

For and on behalf of the Board of Directors

\TORVE

(Mr. Prakit Pradipasen)

Director
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The company always believes in excellence in all spheres
of management and demonstrated this in all of its activities like
Production, Customer relationship Management, Engineering,
Commercial, Finance, Human Resource and Training, Supply

Chain etc.

Due to its excellent performance, the company has achieved
many quality certifications and international recognitions.The
company is certified for ISO/TS 16949, OHSAS 18001 & ISO
14001 from BV Certification (Thailand) for its quality system as
well as Occupational Health, Safety & Environment and ISO/IEC
17025; Lab Accreditation from Thai Industrial Standards Institute
and these certifications demonstrates company’s commitment to

Safety, Quality & Environment.

Your company has also received prestigious awards like
Deming Prize for Total Quality Management , TPM Excellence,
Consistency and Special Awards for Total Productive
Maintenance (TPM) from JIPM, Prime Minister’s Award for
Outstanding Productivity and also benchmarked as the Best HR
Company in Thailand, SET Award 2006 — Nominated for Best
Performance company in Industrial category, BVQI Award
2007 - for Excellent Performance on Safety, Quality & environmental
management systems, To Be Number One Project Award
2006 - Regional level winner and top 10 in Thailand from HRH
Princess Ubolrat Rajakanya. These awards confirms about
company’s commitment for Safety, Quality & Environmental
Management and gives competitive advantage for marketing of

its products and place for the company on a global platform.
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During the year 2008, the company has achieved a unique
distinction of getting 6™ time in a row “FORBES” Award of Asia
Pacific’s Best 200 small companies under a billion” TCB is the
only company in the world who has been conferred this distinction

6 time.

During the year 2009, the company has achieved National
Quality and Productivity Improvement Promotion Award, River
conservation and restoration Outstanding Award, Good
Governance Certificate on Environmental Governance from

Mr.Charnchai Chairungruang, the Minister of Industry.

During the year 2010-2015 the company has received
National QC Promotion Award from Ministery of Industry. The
company also received QCC National Award for 2010-2015
organized by the Association of QC Headquarters of Thailand.
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The summary of major awards won by the company is as under
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2001

2001

2001

2001

2001

2001

2001

2002

2002

2002

2002

2002

2002

2003

2003

2003

2003

2003

2003

2003

2003

2003

“Benchmarked for HRM BEST PRACTICES”
“IQRS Level-7 Certification”

“Best Productivity Company in Thailand”

“TPM Excellence Award - First Category”

“Deming Prize “

“IMC Ramkrishna Bajaj National Quality Award (Merit) “
“Golden Peacock Global Quality Award”

“ISO 9001 : 2000 Certification”

“OHSAS 18001 : 1999 Certification”

“White Factory Award - 2002” (Anti-Drug Campaign)
“The Asia Pacific Best 200 Small Companies”
“ISO/IEC 17025 Certification”

“Thailand Quality Class Award - 2003”

“Best Employer in Asia Award” (Ranked #5)

“Best Employer in Thailand Award” (Ranked #1)
“Safety, Occupational Health & Environment Award”
“Oustanding Company - Labour Relationship”
“Oustanding Company - Welfare Management”

“The Asia Pacific Best 200 Small Companies”
“TPM Consistency Award - First Category”

“Best Performance Management Company”

“Thailand Quality Class Award - 2003”

By Thailand Productivity Institute
By DNV (Norway)

By Prime Minister of Thailand
By Japan Institute of Plant Maintenence (JIPM)
By Union of Japanese Scientists & Engineers (JUSE)
By Indian Merchants’ Chamber
By Institute of Director, India.
By BVQI (Thailand)

By BVQI (Thailand)

By Angthong Governor

By Forbes Magazine

By TISI, Thailand

By Prime Minister of Thailand
By Hewitt Associates

By Hewitt Associates

By Prime Minister of Thailand
By Labour Minister

By Labour Minister

By Forbes Magazine

By JIPM, Japan

By Stock Exchange of Thailand

By Prime Minister of Thailand
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2004
2004
2004
2004
2004
2004
2005
2005
2005
2006
2006
2006
2007
2007
2007
2008
2009
2009
2009
2010
2011
2012
2012
2013
2013
2014
2014
2015
2015

2015

“ISO/TS 16949 : 2002 Certification”

“Safety, Occupational Health & Environment Award”
“Oustanding Company - Labour Relationship”
“Oustanding Company - Welfare Management”
“Green Factory Award”

“The Asia Pacific Best 200 Small Companies”
“Oustanding Company - Welfare Management”
“TPM Special Award - First Category”

Best Performance Management Company

To Be Number One Award” (Anti-Drug Project

Best Performance Management Company

Best Client Award for Quality Management - 2006
Certification on “National Standard for Labour Skill
Chairman’s WCM Awards 2007 - Platinum Level
The Asia Pacific Best 200 Small Companies

The Asia Pacific Best 200 Small Companies
National QC Promotion Award 2009

River Conservation and Restoration Outstanding Award
Good Governance Certificate on Environmental Governance
National QC Promotion Award 2010

National QC Promotion Award 2011

National QC Promotion Award 2012

QCC National Award 2012

National QC Promotion Award 2013

QCC National Award 2013

National QC Promotion Award 2014

QCC National Award 2014

National QC Promotion Award 2015

QCC National Award 2015

Award for 100% use of Helmet campaign

s19uUs=nU 2558
usen lngmsuauuuan 1na (unsu)

By BVQI (Thailand)

By Prime Minister of Thailand
By Labour Minister

By Labour Minister

By Labour Minister

By Forbes Magazine

By Labour Minister

By JIPM, Japan

By Stock Exchange of Thailand
By HRH Princess Ubolrat of Thailand
By Stock Exchange of Thailand
By BV Certification (Thailand)
By Labour Ministry

By Aditya Birla Group Chairman
By Forbes Magazine

By Forbes Magazine

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Minister of Industry

By Governor of Angthong
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Based on the idea that “Businesses and communities cannot
be separated from each other”, TCB believes that strengthening
the community and society does not only benefit the society but

also strengthen the organization in the long run. TCB actively

building a better, sustainable way of lif

Chairperson Aditya Birla Centre for community
Initiatives and Rural development and

Director Thai Carbon Black

1 | in whi
Y e

B
3%

also strengthen the organization in the long run. TCB actively

promotes, sponsors and participates in health, sports, educational,
cultural and religious events, as well as other social activities for

the benefit of its employees and the community at large.

TCB is committed and reflects due care and responsibility
to all operating processes at all stages and to all stakeholders by
strictly following laws & regulations along with international

standards as a good governance company.
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Welcome 1o
ai Carbon Black

To achieve sustainable development in the Economy,

A o,

Society and Environment, TCB fully performs its duty as a good
corporate citizen and encourages its employees to contribute to

community in various kinds of social activity:-

1. Support and organize Children Day for children

surrounding community.

2. Support young children program to realize their

potential and capability in education and sport.

3. Support foundations and charity organization for helping
and creating better opportunities in Society improve
people quality of life such as Rally Dharma, OTOP
Activity, Red Cross Society.

4. Songkarn Festival “Pouring Water to Senior Persons”
encourage employee and people respects to the elders

people in community nearby.

5. Gave scholarships to employees’ children as well as to

disadvantage children of nearby community.
6. Mobile health Check Up for Community.

7. Support Buddhism activities to the temple surrounding

community.

8. Support Football match for Anti Drug campaign of the

community
9. Lunch for Student at school in surrounding community

10. Support necessary items to flood victims in Angthong

( Sub-district of Jampalor and Posa )
11. Donated Drinking Water System to community.

12. Support driving motorcycle with 100 % helmet

campaign.

13. Support English program at the school surrounding

community.

19_
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ENVIRONMENT CONTROL
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Carbon Black production process is a closed system process
and does not generate any waste at any stage of production.
However, there are wastes generated at various areas such as
de-mineralization plant, where boiler feed water is generated,
boiler blow down, TG cooling water plant, plant and equipment
cleaning, flue gas from stacks, and waste resulted from routine
testing of carbon black with chemicals. Heat is recovered from
waste gases to generate steam and power for internal consumption

and external sale.
Waste Gas Heat Recovery

TCB has a very efficient waste gas heat recovery system.
Waste gases (mixture of hydrocarbon gases such as hydrogen,
carbon-monoxide, methane, acetylene, etc.), by products obtained
in the carbon black production process, are used as fuel in the
waste gas boilers for generating high-pressure steam. The steam
from boilers is then fed to turbo-generators for generating electricity
to meet internal demand. At present, the available waste gases
with low calorific value can generate substantial amount of steam
to meet the requirements of process as well as for generating
electricity. After meeting TCB’s captive requirements, balance

power is exported.

Extra steam generation is obtained from reactors’ boilers
and quench boiler. Part of this steam and the steam exhausted
from turbo-generators is used internally, and the balance is also

exported.

With excellent heat recovery system and no waste gases is
vented out to atmosphere, TCB not only eliminates gas pollution
problem but also reduces the use of fuel oil which can save huge
amount of money through import of oil. At the same time it is
also earning from steam and power, which has greatly helped in

reducing production cost and improve it’s competitiveness.
Pollution Control Practices

Environmental control standards for Air Emission, Waste
Water and Hazardous Waste as regulated by law have been
followed strictly at TCB in compliance with ISO 14001 Standards.
Flue gas desulphurization is under installation for Boiler # 5

and 6.
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Pollution Prevention Practices

In normal operating conditions, no carbon black dust can
leak out from the system, except in extreme emergency due to
machines breakdown, total blackout, etc., smoke containing
carbon black might be vented to the atmosphere for safeguarding
the machines and for safety purpose. However, the company has
taken measures to prevent the environmental pollution as

follows:-

e  High efficiency Vent Scrubbers have been installed
in all the reactors to arrest carbon black dust during
venting of gases to atmosphere in emergency

shutdown.

e  Filter bags have been installed in all the Silos
Ventilation Ports to prevent the carbon black from
polluting the atmosphere during normal operating

condition.

° To prevent carried-over of oil to the settling ponds,
four numbers of oil separating pits, have been
provided at various locations at the plant to ensure
that the oil and grease value at the settling ponds will

not exceed the standard control limits.
Monitoring System

Monitoring of wastewater from de-minerization plant is
done at neutralization pit where the pH value of water is controlled
between 6.0 to 8.5 through an automatic online pH monitoring
and controlling system. While effluent water pH value is also
monitored continuously through an online pH meter which is
connected to control room DCS system to ensure effective
monitoring and timely actions are taken whenever the pH value

of the effluent is out of the control limits.

For air emission, the company is testing boilers and dryers
stacks emission level every Six months are tested by licensed
third party to monitor and ensure that the standard air emission
level is not violated. Our pollution norms are much better than

statutory norms.

The company has over the years identified several
environmental aspects through various functions and activities,
and has set up improvement programs to monitor the progress

and effectiveness of the same. Improvement programs against

21_
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aspects such as “Oil leakage & spillage at oil unloading area”,
“Water pollution due to oil spillage from oil tanker”, “Air & Soil
pollution due to Carbon Black dispatch by sub-contractor”,
“Effluent water reduction”, “Waste management at reactor area”,
etc., are few examples of TCB successful monitoring programs

on the identified environmental aspects.

TCB has upgraded and integrated its Environment
Management Systems by adopting advanced systems like OHSAS
18001 (Occupational Health and Safety Assessment Series 18001)
and developed its unique EOHS System (Environment,
Occupational Health and Safety Systems) which has been
internalized and marching ahead towards the goal of “Zero

Pollution”, “Zero Waste”, “Zero Accident” Status.
Changes during the year

Company has initiated several activities to ensure no carbon

black pollution to external areas such as :-
° Tree plantation as protection strip around the plant.

° Improved vacuum system in all Packing areas to avoid

carbon black leakage during packing.

° Arranged Team to visit local communities everyday

to check for any pollution issues.

° Changed material of carbon black conveying system

to stainless steel to avoid corrosion and leak.

° Installed dust monitor system at stack and monitor

from control room.

° Start use of liquid petroleum gas for initial heat up of
reactor, Boiler and dryer combustor to avoid dust

emission
ISO 14001 Team

The company has set up Steering Committee / Management
Review Committee on ISO 14001 chaired by the CEO with
departmental and sectional heads as members since the
implementation of Environmental Management System in June
1996. The role of the committee is to monitor and review the
effectiveness of the system, and give guidance for corrective and
preventive measures against actual and potential environmental

related issues.
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Thai Carbon Black (TCB) value “People” and recognizes

employees as the most valuable asset of the organization. Work
systems are designed to support employees to work efficiently
with continuous improvement of learning. These help employees
to grow in the organization with quality of life. The Group Vision
and Values are communicated to cultivate the awareness and hone
thought process of employees to become good employees of the

organization, as well as good corporate citizen of society.

At present, TCB has total headcounts of 270 people
comprising of 68 female and 203 male employees. 70% of
employees are university graduated. The average age of employees
is 42 years old with average years of service more than 15 years
which reflected experience and loyalty of the workforce. The
attrition rate of the company is considered low compared to the
average attrition rate of the country. This is the result of caring

and motivation being developed continuously at TCB.

TCB recognizes employee participation and engagement
as key to one of our stakeholders. TCB has process to conduct
employee engagement survey called “Vibes Survey” every 2
years. This strategic alignment converts employee engagement

to the competitive advantage.

TCB realizes that “communication” is the key channel to
deliver messages from the management to the employees thus
enhancing understanding and promoting healthy working
environment. Our monthly communication program led by Unit

Head was meant to keep employees informed of company’s
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activities and business situations. This two way communication
allows employees to present their new ideas as well as the area

of concerns to the management.

Workforce diversity was considered as one of the challenges
in human resource management. It is important to develop
employee readiness for company’s future growth. TCB have
implemented leadership development program to improve the
capability of employees. We have adopted equal employment
opportunity through providing equal opportunities in learning and
growth. Our selection process emphasize on having “Capable
and Virtue” persons to support career planning and to become

new leaders of the organization.

In 2015, the company has initiated “Multi-Skilling
Program”, a structured process of learning to develop the
individual to be able to perform with multiple skills. This program
will help to improve the potential and capability of employees to

align with the career development program.

TCB has deployed good labor practices to treat everyone
with respect and dignity and respect as employees’ right. These
activities support to achieve our vision “To be the most
respected, dynamic and sustainable global Carbon Black

Business”.
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Thai Carbon Black Public Co., Ltd. (TCB), is a member of
the Aditya Birla Group (India) which is the third largest business
group of India. TCB is the group’s first carbon black manufacturing
operation, and associates itself with prominent names in global
tire manufacturing industry as Bridgestone, Y okohama, Goodyear,
Michelin, Sumitomo, Toyo Tire etc. With the debottlenecking
and expansions, the company attained the capacity up to 275,000
metric tons of world-class furnace grade carbon black in its
sophisticated manufacturing plant in Angthong. Currently the
capacity remains limited to 240,000 MT per year with the
mothballing of Line#1. The company was established in 1978
with technical know-how from M/S Phillip Petroleum Co. Ltd.,
USA and commenced commercial production in 1980.The
company is the first carbon black operation in the world to achieve
ISO 9002 (in 1994), and the first carbon black manufacturer in
Asia to achieve ISO 14001 (in 1997). Others certifications and
international recognitions received are ISO/TS 16949, OHSAS
18001, ISO/IEC 17025, TPM Excellence Award, the Deming
Application Prize, Thailand Productivity award, Best employee
in Thailand and fifth best employer in Asia, Asia Pacific’s, Best
200 small companies under a billion of “FORBES” etc.

Carbon Black

Carbon Black is elemental carbon in the form of extremely
fine particles having an amorphous molecular structure. It’s
derived from the incomplete combustion of carbon black feedstock
oil through controlled process. In the older times, the Chinese
used Carbon Black produced from resins and vegetable oils in
inks and water colors. The Greeks and Romans used Carbon Black
to paint the walls of their buildings. Today, Carbon Black’s
biggest application is as reinforcing filler in rubber products.
Manipulation of Carbon Black surface can enhance the physical
properties of rubber. Almost all rubber products, especially those
that need to have abrasion wear properties, use Carbon Black;
hence, they are black in color. It also helps conduct heat away
from the tread and belt area of the tire, reducing thermal damage
and increasing tire life. Carbon black particles are also employed
in some radar absorbent materials and in photocopier and laser
printer toner, and other inks and paints. The high tinting strength
and stability of carbon black has also provided use in coloring of

resins and films. Additionally, carbon black has been used in
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various applications for electronics. As a good conductor of
electricity, carbon black is used as filler mixed in plastics,
elastomer, paints, films, adhesives, and paints. Application of
carbon black as an antistatic agent has provided uses as an

additive for fuel caps and pipes for automobiles.
Manufacturing process

Carbon Black is produced by partial combustion of oils and
pyrolysis in the reactor. Carbon Black feed stock is suitably
blended before charging into the reactors. Predetermined quantities
of process air from a process air header system, fuel natural gas
and Carbon Black feedstock are introduced into the reactor, which

has been brought up to the desired temperature level.

Atthe initial stage, carbon nuclei or precursors formed from
the oil combine to form aggregates. The reaction is stopped at
suitable points by direct quenching with water, at predetermined
locations with predetermined quantities. The entire operation of
flow, including the temperature measurements is controlled by

computer-supervised electronic instrumentation.

Effluents from the reactors are essentially carbon-laden flue
gases containing some combustibles. These gases are at a
temperature between 7000C and 9000C. This heat is first utilized
in preheating incoming process air in an air pre-heater and then
reused to heat incoming Carbon Black feed stock in an oil
pre-heater. This process maximizes heat recovery and process
efficiency. The effluents from the reactors pass into an inline

boiler and then into a common header called smoke header.

Carbon Black manufacture: Process flow diagram
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The smoke header leads the carbon-laden flue into the main
bag filter. Inlet of the flue is controlled at about 280 degree
Centigrade. The main bag filter is a filter house consisting of
multi-cylinders, where Carbon Black is filtered. Clean gases
containing combustibles pass out of the filter to the Carbon Black
pellet dryer. Carbon black is recovered from the bag filters by
reverse flow of the flue gases into the cylinders, performed in
rotation one at a time. Carbon Black thus released from the bags
accumulates in the hopper and is dropped into a pneumatic
conveying line through air lock valves. Two pneumatic conveying

fans draw carbon black from underneath the hopper.

Loose Carbon Black and the conveying gases are drawn
through two micro pulverisers and transferred to the accumulator
tank through a conveying cyclone separator. The purpose of this
cyclone is to separate Carbon Black from the conveying gas.
Loose Carbon Black from the cyclone separator falls into the
accumulator tank and the conveying gas is drawn by a return fan

and returned to the smoke header at the bag filter inlet.

Carbon Black collected in the accumulator tank is in a
fluffy, powdery form, and being difficult to handle as such, has
to be pelletized. Pelletization is achieved in a proprietary machine
called wet pelletizer where the loose Carbon Black is mixed with
anear equal quantity of water and small quantities of pellet binders.
An indirectly fired rotary drum dryer is used to dry the wet pellets.
Drying is achieved by burning the part of the waste gases from
the main bag filter in a specially designed combustor. Water vapors
from the dryer are drawn by an exhaust blower and the exhaust

or purge gas exits to the atmosphere.

The entire operation is completely automatic, achieved by
sophisticated electronic distributed control system of
instrumentation. The dried Carbon Black is lifted by a bucket
elevator and passed through a scalper screen - to separate lumps
from the product- and a magnetic separator - to separate accidental
contamination of Carbon Black by magnetic particles - before
discharging into product storage tanks by product screw conveyors.

Lumps separated from the product are returned for reprocessing.

The black is then packed into multi-wall paper bags,
polyethylene bags or super-sacks for dispatch to customers. The
packing of paper bags/ polyethylene bags are achieved by
fluidizing of Carbon Black and super-sacks by gravity fill.
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Market Structure

There are more than 100 carbon black producers worldwide.
These are categorized into Global, Regional and local players.
The global players have plants spread all over the world and
operate regionally to keep the freight cost low. Three big players
— Birla Carbon, Cabot and Orion, who together hold about 40%
of the market share, dominate the market. The global players
compete on value propositions of global presence, R&D
capabilities, superior product quality and strong customer

engagement.

Regional Players are medium size players operating in
particular continents or a group of two to three countries. OCI
Company Ltd, Sid Richardson Carbon & Energy, Bridgestone
Carbon, CSRC and Tokai Carbon Co. Ltd are important regional
players. Some players like Black Cat though operate from single
country production facilities can be termed as regional players
because of their higher production capacities. The regional
players compete on varied propositions of price, optimum

quality and proximity to point of consumption.

Local players are manufacturers who have single country
production facilities and operate in smaller markets with very low
percentage of exports. These players are small in size and primarily

compete in the local markets on prices.

Carbon black, particularly the tire and rubber grade which
accounts for almost 93% of total carbon black consumption, is
essentially a regional market, because freight economics play a
large role in price competitiveness. Asia Pacific region, due to
concentration of tire manufacturers, is one of the largest
consumer markets of carbon black accounting for 61% of world’s
consumption. China is the dominating player in the market

followed by India, Japan, South Korea and Thailand.

While the region was largely balanced till 2010 with Chinese
consumption very near to domestic production, thereafter rapid
capacity expansion in China, primarily led by cheap availability
of coal-tar, has created a demand supply mismatch in the region.
This is leading to low capacity utilizations, severe competition
and pressures on margins. The situation aggravated in 2012, and
with production in other Asian countries shrinking at expense of
increase in production and exports from China. The situation

continued in 2014 also.
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Thailand Market

Due to abundant availability of rubber, Thailand is one of
the major tire manufacturing countries. It has presence of all five
global tire producers, three major regional tire producers apart
from fragmented two wheeler tire and tube producers. Thailand
mainly produces PCR tires and is a major exporter of these tires
to North America and EU. The tire segment accounts for about
79% of the Carbon Black demand in Thailand and the balance is
consumed by manufactured rubber goods and specialty products

like inks and coatings manufacturers.

Carbon black consumption in Thailand has been growing
at a steady rate of 8-10% p.a. in tandem with tire production,
barring the dip in 2009. The market demand for carbon black is
being driven by an increase in passenger car tire output, largely
driven by an increase in export shipments, and an increase in

vehicle production.

However Thailand Carbon Black manufacturers are
gradually losing competitiveness against Chinese products due
to costlier oil imports, freight disadvantage, and increase in
operational costs. In Thailand carbon black output reduced in year
2012 despite having increased demand as the imports from
China far outpaced the demand growth. In 2012 for first time,
Thailand became a net importer of Carbon Black, and since then

the trade gap is widening rapidly.
Thailand has three Carbon Black producers

1. Thai Carbon Black Public Company Limited
capacity of approx 240,000 MT/ year.

2. Thai Tokai Carbon Product Co. Ltd. - capacity of
approx 180,000 MT/ year.

3. Bridgestone Carbon Black (Thailand) Co. Ltd - capacity
of approx 50,000 MT/ year. (Mostly produces for
captive consumption for their Thailand and overseas

tire plants)

Thailand Market Share

@ 1CB

@ Thai Tokai
@ Bridgestone
@ Imports
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The increased imports from China owing to surplus
capacities in China and cheaper raw material sources emerge as

the fourth key player in domestic market.

Thai Carbon Black is the largest producers of Carbon Black
in Thailand. Being part of Birla Carbon gives a distinctive advantage
of having global foot prints and access to customers in various
export markets compared to other players in the region. The
products are well accepted and established in the international
market including the Japanese customers which form a major
portion of the South East Asia region. The company exports
approx 45-50%of its production and is able to meet stringent
customer quality requirements through advanced TQM and

Quality Circle processes.
Key Success Factors

®  Robust customer engagement and regular technical

collaborations with Key customers.

e  Excellent and consistent product quality, approved
by all tire manufacturers worldwide enables a strong

brand image in Asia Pacific region.

®  Major quality accreditations : ISO/TS 16949, ISO
14001, IQRS Level 7, TPM Special award, TPM
Consistency award, TPM Excellence award and

Deming Prize

e  Low cost of production through efficient utilization
of production facility, and continuous improvements
in technology and process. Columbian acquisition
has proved invaluable for TCB by providing it access
to latest technology developments in Carbon black

process.

o  Excellent customer services including just In Time

delivery to major customers

e  Experienced, Qualified and motivated workforce and

management team

° Sound financial position for making required invest-

ments in process, technology and environment

e  Focus on sustainable development, excellent relations
with all stakeholders, high business ethics and good

corporate governance
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Opportunities

Threats

With access to technology from Columbian acquisition,
move into high value added products and specialty

grades for various tire and non-tire applications.

Offer packaged solutions to customers with a mix of
Thailand, Chinese and Korean products to cater to

complete spectrum of requirements

Increase share with existing global customers
leveraging the global engagements and excellent

service history

Become a cost leader in Domestic market through

technology and process improvements

Recent change in raw material landscape, if sustainable,

will eliminate Chinese competitiveness advantage

Heavy tariffs against imports of Chinese tires into the
USA may leverage tire production in other countries

in Asia, like Thailand and Japan

Partial product substitute may be developed in long
term period. Trends in tire labeling may prompt tire
companies to switch to costlier, less effective but

greener products like silica.

Stringent pollution control norms may require huge

investments time to time.

External Factors

Recession in development economies, and also the
regional imbalance in demand supply situation in

Asia pacific may take much longer time to correct.

Volatility in Thai Baht exchange rate with USD, and

other major currencies
Volatility in feedstock prices

Natural Calamities like flood, Tsunami etc in either

Thailand or any of major export countries

Some countries may impose trade barriers to protect

domestic industry.
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MANAGEMENT TEAM
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President and Director
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Mr. Ajit Rajagopalan Mr. Surendra Pandey
Unit Head Head of Manufacturing
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Mr. Amit Saini Mr. Rajesh Kedia Mr. Sakchai Boonsuya

Head of Marketing Head of Finance & Commercial Head of HR & Administration
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1. Mr. Kumar Mangalam Birla, Chairman

Age Education and Shareholding

Directorships in other Companies

Age 47 Listed Companies
Education: Director Thai Rayon Public Company Ltd
- F. C. A. (The Institute of Chartered Accountants of India) Non Listed Companies
- M. B. A. (London Business School) P
Shareholding - Nil Director Thai Acrylic Fibre Co., Ltd.
Conflict of interest - Nil Director Thai Peroxide Company Ltd
Board meeting attendance in 2014-15 - None . ) )
. . . Director Indo Thai Synthetics Co., Ltd.
(being foreign director)
Family relation among the management - Son of Director Thai Polyphosphate & Chemicals Co., Ltd.
Mrs. Rajashree Birla (Director) Director  Aditya Birla Chemicals (Thailand) Ltd
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2. Mrs. Rajashree Birla, Director
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Directorships in other Companies

Age 69

Education:

- Bachelor of Arts (Chennai University, India)
Shareholding - Nil

Conflict of interest - Nil

Board meeting attendance in 2014-15 - None
(being foreign director)

Family relation among the management - Mother of
Mr. Kumar Mangalam Birla (Chairman)

Listed Companies

Director Thai Rayon Public Company Ltd.

Non Listed Companies
Director Thai Acrylic Fibre Co., Ltd.
Director Thai Peroxide Company Ltd.
Director Indo Thai Synthetics Co., Ltd.
Director Thai Polyphosphate & Chemicals Co., Ltd.
Director Aditya Birla Chemicals (Thailand) Ltd.

3. A5, U5y 1. Av91 - AITUMS

919 Us:3fin1sAnu ua: fiusukuidioluuseny

dukuIudariu

1y 49 1

Usziamsdnmn

- PhD, Public Administration, India

- PhD, Industrlal Relations, Aston Business School, UK.
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3. Dr. Santrupt Misra, Director

Age, Education and Shareholding

Directorships in other Companies

Age 49
Education:
- PhD, Public Administration (India)
- PhD, Industrial Relations
(Aston Business School, UK)
Shareholding - Nil
Conflict of interest - Nil
Board meeting attendance in 2014-15 - 1 out of 4
Family relation among the management - Nil

Listed Companies
Director Nil
Non Listed Companies

Director Nil
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- Bachelor of Science in Business Administration, Silliman
University, Philippines

- M.B.A. (Wayne State University, USA.)

- 9USHMANGAT Director Accreditation Program

(DAP 1/2003) of 10D
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4, Mr. Prakit Pradipasen, Independent Director / Chairman of Audit Committee

Age, Education and Shareholding

Directorships in other Companies

Age 72

Education:

- Bachelor of Science-Business Administration
(Silliman University, Philippines)

- M. B. A. (Wayne State University, USA)

- Qualified Director Accreditation Program
(DAP 1/2003) of IOD

Shareholding - 15,000 Shares (0.005%)

Conflict of interest - Nil

Board meeting attendance in 2014-15 - 4 out of 4

Family relation among the management - Nil

Chairman
Chairman
Chairman
Director

Independent
Director/Audit

Committee member

Independent
Director/Audit
Committee member

Independent
Director/Audit

Committee member

Independent
Director/Audit

Committee member

Listed Companies
Asian Marine Services Pcl.
Diamond Roofing Tiles Pcl.
The Erawan Group Pcl.
Siam United Services Pcl.

Bata Shoe of Thailand Pcl.

Luckytex (Thailand) Pcl.

Supalai Pcl.

Haad Thip Pcl.

Non Listed Companies

Director

Nil
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5. Mr. S. S. Mahansaria, Independent Director / Audit Committee member

Age, Education and Shareholding Directorships in other Companies

Age 79 Listed Companies

Education:

- Bachelor of Commerce Director Thai Rayon Public Company Ltd

- Fellow of Institute of Chartered Accountants of India Non Listed Companies
- Attended Directors Certification Program (DCP 21/2002) of IOD
Shareholding - 1,870 shares (0.0006%) Director Thai Acrylic Fibre Co., Ltd.

Conflict of interest - Nil
Board meeting attendance in 2014-15 - 2 out of 4

Family relation among the management - Nil Director Indo Thai Synthetics Co., Ltd.

Director Thai Peroxide Company Ltd.

Director Thai Polyphosphate & Chemicals Co., Ltd.
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6. Mr. G. K. Tulsian, Independent Director / Audit Committee member

Age, Education and Shareholding

Directorships in other Companies

Age 77 Listed Companies

Education: Director Nil

- Bachelor of Science Non Listed C P
Fellow of Institute of Chartered Accountants of India on s e et

Shareholding - Nil Director Nil

Conflict of interest - Nil

Board meeting attendance in 2014-15 - 4 out of 4

Family relation among the management - Nil
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- Cost & Works Accountant (The Institute of Cost & Works
Accountants of India)
- Bachelor of Science

- 8UsHHANgAs Director Certification Program (DCP) 3u 21/2002,

10D
- ﬂniuﬂaﬂﬁm Chartered Director ’iu 2/2007, 10D
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7. Deepak Mittal, Independent Director

Age, Education and Shareholding

Directorships in other Companies

Age 71

Education:

- Chartered Accountant (The Institute of
Chartered Accountants of India)

- Cost & Works Accountant (The Institute of
Cost & Works Accountants of India)

- Bachelor of Science

- Qualified Directors Certification Program (DCP 21/2002)
of 10D

- Chartered Director (2/2007) of 10D

Shareholding - 256,250 Shares (0.0854%)

Conflict of interest - Nil

Board meeting attendance in 2014-15 - 4 out of 4

Family relation among the management - Nil

Director

Director
Director

Director

Listed Companies
Nil

Non Listed Companies

Mittal Consultants & Enterprises Ltd.

Indo Thai Synthetics Co., Ltd.
Thai Acrylic Fibre Co., Ltd.
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- B.A. (Honors) - Political Science
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8. Mr. Arvind K. Newar, Independent Director

Age, Education and Shareholding

Directorships in other Companies

Age 69

Education:

- B.A. (Honors) - Political Science
Shareholding - Nil

Conflict of interest - Nil

Board meeting attendance in 2014-15 - Nil
(being foreign director)

Family relation among the management - Nil

Listed Companies
Director Nil
Non Listed Companies

Director Nil
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9. Mr. Rajinderpal Singh Thakralbutra, Independent Director

Age, Education and Shareholding

Directorships in other Companies

Age 58

Education:

Mathayom Suksa 6

Shareholding - Nil

Conflict of interest - Nil

Board meeting attendance in 2014-15 - 4 out of 4
Family relation among the management - Nil

Listed Companies
Director Nil
Non Listed Companies
Director Punjab Development Co., Ltd.
Director Thai Punjab Co., Ltd.

Director Lotus Power Litd.
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- Advanced Leadership (University of Virginia)
- Manufacturing Strategy programme (University of Penn. State)
Shareholding - Nil
Conflict of interest - Nil
Board meeting attendance in 2014-15 - 4 out of 4
Family relation among the management - Nil
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- Mechanical Engineer [ " s
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- Certification Programme : <

- International Economics & Finance (University of Tennessee) N3ITUMT v3tnedae weim wniifad

- Advanced Leadership (University of Virginia) (ﬂi:mﬂ"lﬂﬂ) Nfa

= Manufacturmg Strategy programme (University of Penn. State)
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10. Mr. Sanjeev Sood - President and Director
Age, Education and Shareholding Directorships in other Companies
Age 52 Listed Companies
Education: Director Nil
- Mechanical Engineer . .
L Non Listed Companies

- Certification Programme :

- International Economics & Finance (University of Tennessee) | Director Aditya Birla Chemicals (Thailand) Ltd
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None of the Directors have any of the forbidden qualifications, namely:

- Commiitting dishonesty and offence against property

- Entering into a transaction which may cause conflict of interest against Thai Carbon Black Public Co., Ltd.
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Management structure comprises of
1. Board of Directors
2. Audit Committee

3. Management team

Board of Directors

There were 10 directors on the Board of the company as of 31" March 2015

Name

Position

—_

Mr. Kumar Mangalam Birla

Mrs. Rajashree Birla

Dr. Santrupt B. Misra

Mr. S.S. Mahansaria

Mr. G.K. Tulsian

Mr. Prakit Pradipasen

Mr. Deepak Mittal

Mr. Rajinderpal Singh Thakralbutra

o © N ok WD

Mr. Arvind K. Newar

._.
e

Mr. Sanjeev Sood

Chairman

Director

Director

Independent Director / Audit committee member
Independent Director / Audit committee member
Independent Director / Audit committee Chairman
Independent Director

Independent Director

Independent Director

President & Director

Mr. Rajesh Jha - Company Secretary
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Characteristics and Definition of independent
director of the Company

The Board of Directors has reviewed the independent
director’s qualification of each member as per the announcement
no. Tor Jor. 4/2552 issued by The Capital Market Supervisory
Board which took effect from the date of the 2009 Annual
General meeting. The total number of company’s independent
directors is 6, which is more than minimum requirement of 1/3
of total director or at least 3 directors as announced by The

Capital Market Supervisory Board.
Duties & Responsibilities of Board of Directors

1. To perform duties in accordance with the laws, the
company objectives, Article of Association and
resolution of shareholders meeting by upholding In-
tegrity and to the best interest of company as well as

shareholders.

2. To be responsible for setting up the company’s
policies, direct, monitor and supervise the management
to implement the policies and to carry out the laid
down objectives efficiently, effectively and in the best

interest of the company.

3. To be responsible for appointing the Audit Committee

and its scope of work

4.  To convene the meeting of Shareholders and Board
of Directors at least once a year and once a quarter

respectively.

Nomination of Directors

The Company does not have a nominating committee, but
the process for selecting individuals to be appointed as Directors
includes consideration of a number of characteristics including
skills, experience and capability, especially in areas that are of
the greater benefit to the Company, and integrity. Finally the
individual must not possess any of the qualities or characteristics

prohibited by the Listed Companies Act.

Approval is by simple majority of votes of those shareholders
present or duly represented at the meeting and in possession of

voting rights.
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Appointment of Directors

1. The appointment of director is made by a majority vote
of the shareholder’s meeting in accordance with the
following conditions and procedures

a.) One shareholder shall have one vote for each
share

b.) Each shareholder shall exercise all the votes
he/she has under (a) to appoint the nominated
persons to be directors on a person by person
basis, provided that he cannot divide his vote
to any person to any extent

c.) The persons obtaining the most votes in
descending order shall be elected as directors
equal to the number of directors required or
ought to be elected. If there is a tie in the last
to be elected and this exceeds the said
member of directors. The presiding chairman
will have the casting vote for election of last

director.

2. The company should have at least 5 directors. Not
less than half of the directors shall have residence in

the kingdom of Thailand

3. Directors of the company are not appointed by the

Nomination Committee

Audit Committee

Audit Committee comprises of 3 independent directors for
a term of 3 years service which is effective from 2012.

1. Mr. Prakit Pradipasen : Chairman
2. Mr. S. S. Mahansaria :

3. Mr. G. K. Tulsian

Member of audit committee

Member of audit committee

With Mr. Rajesh Kedia, CFO as the secretary of the Audit

Committee

Remark : All 3 members of Audit Committee have adequate
expertise and experience in the field of finance and account to

analyze financial statements.
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KA WSUTngoUYDIAUINSSUNISASITAOU Duties & Responsibilities of Audit Committee
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Committee are detailed below.

1.  Toreview the Company’s financial reporting process

to ensure that it is accurate and adequate;

2. To review the Company’s internal control system
and internal audit system to ensure that they are suitable
and efficient, to determine an internal audit unit’s
independence, as well as to approve the appointment,
transfer and dismissal of the chief of an internal audit

unit or any other unit in charge of an internal audit;

3. To review the company’s compliance with the law
on securities and exchange, the Exchange’s regulation,

and the laws relative to the Company’s business;

4.  To consider select and nominate an independent
person to be the Company’s auditor, and to propose
such person’s remuneration, as well as to attend a
non management meeting with an auditor at least

once a year;

5. Toreview the connected transactions, or the transactions
that may lead to conflicts of interests, to ensure that
they are in compliance with the law and the
Exchange’s regulations, and are reasonable and for

the highest benefit of the Company;

6.  To prepare and to disclose in the Company’s annual
report, an audit committee’s report which must be
signed by the audit committee’s chairman and consist
of at least the following information;

a)  An opinion on the accuracy, completeness
and creditability of the Company’s financial
report;

b)  Anopinion onthe adequacy of the Company’s
internal control system;

¢)  An opinion on the compliance with the law
on securities and exchange, the Exchange’s
regulations, or the laws relating to the
Company’s business;

d)  An opinion on the suitability of an auditor;
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e)  Anopinion on the transactions that may lead
to conflicts of interests;

f)  The number of the audit committee meetings,
and the attendance of such meetings by each
committee member;

g)  An opinion or overview comment received
by the audit committee from its performance
of duties in accordance with charter, and

h)  Other transactions which, according to the
audit committee’s opinion, should be known
to the shareholders and general investors,
subject to the scope of duties and
responsibilities assigned by the Company’s

Board of Directors.

7. Toperform any other act assigned by the Company’s
Board of Directors, with the approval of the audit

committee.

Management team

The company’s management team comprises of 6 persons as

detailed below:
Name Position

1. Mr. Sanjeev Sood President & Director

2. Mr. Ajit Rajagopalan Unit Head

3. Mr. Surendra Pandey Head of Manufacturing

4. Mr. Rajesh Kedia Head of Finance &
Commercial

5. Mr. Amit Saini Head of Marketing

6. Mr. Sakchai Boonsuya Head of HR &
Administration

Duties & Responsibilities of the Management

The management team headed by President & Director is
responsible for management of the business of company and have
authority to appoint persons as needed and qualified as employees,
assign duties and responsibilities for them, tasked with overseeing
and accurately reporting on the financial report of the company,
ensuring the appropriateness and efficiency of the company’s
internal control system, and designing employee regulations

within such parameters.
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Remuneration to Directors

According to Article 13 of Articles of Association of the Company, The directors of the Company shall be entitled to receive
fee for attending each meeting of Board of Directors or committee thereof, or for performance of any other duty, as may be decided
by General Meeting of shareholders from time to time. The Directors shall also be entitled of reimbursement of any expenses incurred

by them in performance of their duties.

Details of Director’s meeting fee and Audit Committee fee for year April 2014 to March 2015 is given below

Board of Director Audit Committee
Meeting Meeting
Name Remark
Attendance fees Attendance fees
(Times) (Baht) (Times) (Baht)
1. Mr. Kumar Mangalam Birla = S
2. Mrs. Rajashree Birla = -
3. Dr. Santrupt B. Misra 1/4 25,000
4. Mr. S.S. Mahansaria 2/4 50,000 2/4 20,000
5. Mr. G.K. Tulsian 4/4 100,000 4/4 40,000
6. Mr. Prakit Pradipasen 4/4 140,000 4/4 60,000
7. Mr. Deepak Mittal 4/4 100,000
8. Mr. Rajinderpal Singh Thakralbutra 4/4 100,000
9. Mr. Arvind K. Newar - -
10. Mr. Sanjeev Sood 4/4 100,000

Summary of director’s remuneration to Board members is given below
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2014-15

Details of Remuneration (Apr2014 - Mar 2015)

Baht

2013-14
(Apr2013 - Mar 2014)

1. Board of Director’s Meeting fee 615,000 830,000

2. Audit Committee Meeting fee 120,000 145,000

3. Executive Director’s remuneration = -

4. **Director pension 2,651,760 2,651,760

Total remuneration 3,386,760 3,626,760
Remark

** The shareholder’s meeting has approved pension & gratuity payment to Mr. Deepak Mittal, Director of the company on 29th April

2008 effective from January 2008. The company shall pay a lump-sum one-time payment of not over Baht 7.5 million and monthly

pension in amount not over Baht 250,000.
Remuneration to Senior Executives

Cash Benefit (includes salary, allowances and bonus)

Year Cash Benefit
Year 2014-15(Aprl4 — Marl5) 36,315,054~ Baht
Year 2013-14 (Apr13 - Mar 14) 29,734,407- Baht
Other Benefits None-
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The company has a systematic method of risk identification,
impact assessment, and mitigation. A committee of senior
executives supervises risk management. Also the audit committee
of Board reviews various risks associated with the business and
advices management from time to time about the appropriateness

of the company’s risk management policies and measures.

Company has identified following major risks related to its

business:
1. External risks
Business cycles

The business of the company is affected by upturn and
downturn in economic conditions. The cycles affect sales volumes,
competitive situation, prices of finished goods and raw material,
operating costs, and also raw material availability. Present
conditions in European economies have forced company’s key
customers to operate at 60-70% capacity utilization affecting

demand of carbon black.
Regional demand supply mismatches

Rapid expansion of Chinese capacities in last few years,
have created demand supply mismatch in the region leading to

fierce competition and driving the prices and margins southwards.

Company has taken various initiatives to keep ahead in
competition and mitigate to a large extent the impact of downturn
in business cycles and also regional demand supply mismatches.

The initiatives include:

e  Maintaining differentiation with competitors through

superb quality, and on-time deliveries

e  Strengthening customer relationship through an active

engagement and personalized solutions
®  Annual contract negotiations with key customers
e Identifying and developing new markets
e Introduction of new product lines

e  Strengthening sales and marketing team for rubber

goods and specialty blacks
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e Continuous investment in technology and process to

improve costs and operating efficiencies

e Offering packaged solutions to customers through
combined sales and marketing efforts and high level

of synergy with other Birla Carbon units in the regions.
Fluctuations in Raw material prices

Prices of raw material, i.e. Carbon black feedstock oil, have
shown high volatility in tandem with crude and fuel oil prices.
This creates risks in developing suitable pricing methods, business
forecasting, inventory management, and maintaining constant

operating margins period to period.

The company is employing suitable pricing models,
within the flexibility allowed by market conditions, to hedge
against the raw material prices. Also a very lean manufacturing
model protects against risks from changes in inventory valuations.
In case of abrupt changes in demand, Company suitably hedges

the inventory through commodity hedging instruments.
Changes in Government policies

World economic situation has brought high level of
uncertainty in Government policies, and timing of policy actions
is not always predictable. Government decisions like preferential
treatment, anti-dumping duties, tax rates, wage rates, inflation
measures, etc. directly impact Company’s business. Company
proactively engages with the Government to represent the
management view points, influence the policies in right direction,

and be prepared in advance for policy actions.
High degree of volatility in foreign exchange rates

Volatility in key currencies which affect company’s
business results like THB, USD, Yen have increased with
economic uncertainty. To some extent company’s operations
create a natural hedge in short term. Also an appropriate use of
available hedging instruments like currency swaps, forward
contracts, etc. also protect against impact of currency volatility
on profits. Several cost improvements undertaken by the
Company help against erosion of competitiveness through direc-

tional changes in exchange rates.
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Volatility in interest rates

Company’s borrowing arrangements are linked to LIBOR and
volatility in interest rates affects interest and financing costs.
Company is using interest rate swaps to protect from interest rate

fluctuations.
Natural Disasters

like floods, earthquake, tsunami, hurricane, etc. in any of
the operating regions, supplier locations, and markets served,
affect company’s business. Though company has insurance
programs to cover financial impact of natural disasters, the impact

of any large scale natural disaster cannot be totally avoided.
2. Internal risks
High concentration of sales in tire customers

Majority of the Company’s sales come from Tire customers, so
Company’s sales are sensitive to developments in tire, rubber,
and automobile markets. Company has chalked out a focused
program to increase the sales to non-tire customers, e.g. rubber
goods, inks, coatings. The program includes strengthening sales
and marketing team, introducing new product lines, synergies

with other Birla Carbon units in the region, etc.

Dependence on Key business partners for port infrastructure,

transportation, steam and electricity sales

Company depends heavily on a few key business partners
for port infrastructure to unload bulk raw material imports,
transportation of oil and carbon black, and sale of steam.
Company has entered into long term agreements with key business
partners to ensure uninterrupted operations and most beneficial

prices.
Equipment failure

Failure of critical production and utility equipment can
cause long stoppage of plant. Company has a well experienced
plant maintenance team, employs best practices of plant operations
and maintenance, has an exhaustive preventive and predictive
maintenance system to ensure good health of all its manufacturing
equipments, uses standard operating procedures in all areas, and

also maintains adequate inventory of critical spares.
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Availability of technically trained manpower

As there are very few carbon black manufacturers in
Thailand, availability of skilled manpower in carbon black

manufacturing process and technology is very limited.

Company has many internal and external training programs
for its employees. A development plan is prepared and monitored
for every employee. Also there are frequent knowledge sharing
and information exchange programs with other Birla carbon units
across the world for prompt and effective horizontal deployment
of any technology advancement. Time-to-time Company draws
on technical resources of other Birla Carbon units and technology

centers too.
Risk from storage and handling

Feed stock oil or carbon black, in event of any damage to
the container during transportation or storage, could release and
pollute a very limited area. To prevent this, the company follows
all international standards stipulated for their safe transportation
and storage. Though there has never been any accident relating
to these products, theoretically the risk exists. Company has
appropriate insurance covers to safeguard financial losses from

such release.
Environment, health and safety risks

The Company assigns highest priority to health, safety and
environment. This is directly looked after by senior management
of the Company. In fact the Company is the first Asian Carbon
Black manufacturer to receive ISO 14001 certificate for ensuring

the highest standards of environment cleanliness.

The production process of Carbon black does not generate
any solid wastes. The liquid waste which is process water is
fully recycled in the process and no discharge. For this initiative,
the Company received River Conservation & Restoration
Outstanding Award from Ministry of Industry in 2009. Flue gas
samples are collected and tested regularly which are well within
the standard limits set by the government. The company also has
the cogeneration system of using the waste heat gases in genera-

tion of steam and electricity thereby reducing the carbon foot-print.
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The company also have plan of further investment in phase
manner in equipments to have improved environmental control
systems. Also for any of expansion projects, company carries out
environment impact assessment (EIA) study from an independent
consultant and obtains the necessary approval from Ministry of

Industry (MOI).

Besides a very high level of safety consciousness amongst
all employees, inculcated through rigorous training and investment
in all necessary safety equipment, the company conducts mock
drills, emergency plan simulation etc. to ensure high alertness on
health and safety aspects. The company has the robust system of
‘near-miss’ identification and rectification as part of'its preventive
system to reduce the possibilities of any health or safety incident.

The company also has emergency plans in place.

The company is certified for ISO/TS 16949, OHSAS 18001
& ISO 14001 from BV Certification (Thailand) for its quality
system as well as Occupational Health, Safety & Environment
and ISO/IEC 17025; Lab Accreditation from Thai Industrial
Standards Institute and these certifications demonstrates

company’s commitment to Quality, Safety & Environment.
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Production and sales

Due to continuing recessionary conditions in key
economies, and high level of import of Chinese Carbon black in
Thailand and Asian markets, the production and sales performance
of the company this year was lower than immediately preceding
12 months’ period. Total production this year was 158,803 MT
which is 9.8% lower than 176,015 MT in preceding period. Total
sales during the current year were down by 8.6% to 164,452 MT
as compared to 179,994 MT preceding period. Sales revenue
declined to THB 6,608 million during financial year 2014-15 as

compared to 7,789 million in preceding period.

Other Income

During current year the company earned interest and
dividend of THB 287 million as compared to 326 million in
preceding period due to lower dividend received. Current year,
other incomes include exchange gain of 117 million compared

to exchange loss of THB 26 million preceding year.

Cost and Expenses

Cost of sale of current period was 5,423 million, which is
82% of sales as compared to 6,539 million which is 84% of sales
in preceding period. As detailed in the Directors’ report, several
initiatives taken by the company to improve efficiency, yields,
productivity and quality have benefitted company in maintaining

gross margins in tough market conditions.

During the period overhead costs were kept under tight
control. However in a tough market condition, the increased sales
and marketing efforts of the company caused selling, general and
administration costs to increase from 416 million THB during

preceding period to 434 million THB in current period.

Impairment losses

In line with company’s policy to account for an impairment
loss on any investment where there has been a significant and
prolonged decline in the fair value below the cost, company has
recognized a loss of THB 59 million (last year THB 207 million)
on equity investments in Alexandria Fiber S.A.E., Egypt. During

the year the disposal of Ameriblend Inc. was concluded.
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Profits

During the current period, company recorded a net profit of
850 million as compared to profit of 528 million during preceding

period.

Financial Position (Company only)
Assets

The total assets as of 31* March 2015 amounted to THB
13,159 million compared to 13,374 million as of 31* March 2014.

Details of major assets are as follow

° Cash

The cash and cash equivalents were higher at THB
1,062 million as of 31st March 2015 due to better working capital

management compared to 573 million as of 31st March 2014.

e Inventory

At the year end the inventory were lower at 403
million THB due to better working capital management by better
planning in feedstock procurement and production planning.

Inventories at 31st March 2014 were 1,097 million.

° Receivables

Trade and other receivables as of 31 March 2015 were
lower at 889 million THB as compared to 1,106 million THB as
of 31st March 2014.

e  Property, plant and equipment

Net value of Property, Plant and Equipment (after
depreciation) was 1,614 million as compared to 1,739 million as
of 31st March 2014. During current year company made capital
expenditure of THB 171 million in property, plant and equipment.
The capital expenditure was primarily in efficiency improvement,

health, environment, and safety projects.

e Long term Investments

Long term investments decreased to 2,364 million

THB from 2,440 million as of 31st March 2014, mainly due to

impairment of Alexandria Fiber S.A.E., Egypt.
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Liabilities and Shareholders’ Equity

The total liabilities decreased from THB 4,230 million as
of 31" March 2014 to 3,296 million THB as of 31* March 2015.
The decline is mainly due to 1,000 million baht repayment of long

term loan.

Total equity during the current period increased to 9,863
million as of 31% March 2015 from 9,145 million as of 31* March
2014. The net increase of 718 million THB is represented by
current year profit of 850 million THB and dividend distributions
of 132 million THB for year 2013-14.

Earnings per share

The current year earnings per share increased to THB 2.83

compared to 1.76 baht preceding period.
Book value per share

As of 31" March 2015, book value per share was THB
32.88 compared to 30.48 as on 31" March 2014.

Analysis of Financial Ratios (Company only
Liquidity

The company’s current ratio as of 31* March 2015 was
1.47 against 1.69 as of 31" March 2014. Company follows prudent

cash flow management policies and maintains good liquidity.

Profitability

Current year gross profit margin of the company improved
to 18%, compared to 16% in preceding period. The net profit

margin was 12% compared to 7% in the preceding period.

Efficiency

Lower sales and production volumes reduced the total
assets turnover to 0.53 as of 31st March 2015 from 0.61 as of
31" March 2014. However there was improvement in working
capital cash cycle from 110 days as of 31°" March 2014 to 69 days
as of 317 March 2015.
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MAJOR FACTORS THAT MAY AFFECT OPERATING
PERFORMANCE OR FINANCIAL STATUS
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The company’s performance is largely dependent on many

external factors which may affect its performance and financial

results like:-

1.

2.

Global Economic situation
Volatile oil and raw material prices
Growth of the auto industry
Exchange rate fluctuation

Performance of world’s major economics like US,

Europe and Japan
Stricter environmental controls

Import of Carbon Black into Thailand due to zero
duty

Current economic situation & growth of Thailand

Natural Calamity like flood etc.
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MAJOR SHAREHOLDERS
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1 158 neseeu e (MmMsw) Tne 74,937,500 24.98
2 vitnndnning Fledud @ealls) ifia Faalils 55,054,820  18.35
3 W3 teneasy Sumediuduuia Taaas imzdisad s 37,687,500 12.56
4 ¥38m A A dula 1n3d seou dulailige 23,296,880 7.77
5 U3 eveald (Faald$) weiliil i Faalld 13,821,700 4.60
6 15t Fatiel ifia isad 85I 10,271,250 3.42
7 U3t auvy Nia imeDsaa nesdu 10,040,120 3.35
8 UIEN 1 91fa Ineg 6,566,250 2.19
9 Wi Inedudanion wadiud woud mInae Hifa Ingy 5,810,380 1.94
10 ¥it nmnde dumeiudunua aedl ANFL1ANINT 5,798,000 1.93
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Sr. No. Name of shareholders Nationality No. of Share %
1 Thai Rayon Public Co., Ltd. Thai 74,937,500 24.98
2 CIMB Securities (Singapore) Pte Ltd Singaporean 55,054,820 18.35
3 Everlon International Holding British Virgin Island 37,687,500 12.56
4 P.T. Indo Bharat Rayon Indonesian 23,296,880 7.77
5 HSBC (Singapore) Nominees Pte Ltd Singaporean 13,821,700 4.60
6 Hiltop Limited British Virgin Island 10,271,250 3.42
7 Asseau Company Ltd. British Virgin Island 10,040,120 3.35
8 Thevaraya Co., Ltd. Thai 6,566,250 2.19
9 Thai Industrial Management and Trading Co. Ltd. Thai 5,810,380 1.94
10 Ganaria International Corp. British 5,798,000 1.93

(Source : Share registrar as on 31.03.2015)
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REPORT OF THE AUDIT COMMITTEE
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To the Shareholders
Thai Carbon Black Public Co. Limited

The audit committee consists of three Independent directors,
namely Mr. Prakit Pradipasen as Chairman of the Audit Committee,
Mr. Shyam Sundar Mahansaria and Mr. G. K. Tulsian as member
of the Audit committee who are expert in finance & accounting,
legal affair, economy and administration. Audit committee has
performed its duties within the scope of responsibilities as
specified in the audit committee charter. In FY 2014-15, Audit

committee discussed various matters as summarized below:

° Reviewed the quarterly and annual financial statement of the
year 2014-15 to ensure that the Company’s financial statements
have been prepared in accordance with Generally Accepted
Accounting Principles, with appropriate disclosure of information
on significant matters and the independent auditors have
expressed an opinion thereon as presented in their report to the

Board of Directors and to Shareholders.

° Reviewed the internal control systems of the company from
time to time and is of the opinion that it is adequate, appropriate
and effective. The audit committee has also reviewed the

improvements made in the systems for better effectiveness in

the normal working of the company during the year.

° Reviewed the company’s performance to ensure compliance
with the Securities and Exchange Acts, Regulations of the Stock
Exchange of Thailand (SET) and any other relevant laws,
including the compliance with the Company’s requirement and

obligations to external agencies related to its business.

° Reviewed the company’s risk management system to ensure its
adequacy. The audit Committee is of the opinion that Company’s

risk management process is efficient and effective.

° Reviewed and provided opinion to connected transactions or
transactions that may have conflict of interest, and information
disclosure of such transactions to comply with Regulation of
the Stock Exchange of Thailand (SET) and the Office of the
Securities and Exchange Commission (SEC). The external
auditors are of opinion that the significant transaction with the

connected persons were disclosed and shown in the Financial



ANNUAL REPORT 2015
THAI CARBON BLACK PCL.

auwa uaziluilizlomigagaremsduiiugsnavesusima
swiviinsitlamedoyafigndeuazasudu

o ifivsandaden aueudiia uaziduemasuunudaouliyd
é’rm%”mamzﬂmmﬁty,%guwﬁuﬁ 1 B 2558 4 31
furaw 2559 et uauoAeAmMEnsINNIITUTENA
amgnssumMsasaeulannsannaramsUfinau anw
Wudase uazanumanzanveImneULNUIAY HUAIT
O AM03I550 Mg nea Areutiy i veynna
wnzidiou 6105 uaz/mse qaioiant neauudois aou

o

TyBsuoygamui 6333 uaz/mse auila Ysuiedalanm

o o

Ao = £ oy o A o
HADUUYBIUDUNIA 1aUN 3920 ‘]fﬁlﬂuﬁjﬁ@u‘llﬂfﬂuﬁﬂﬂﬂ

o

2

&

A o Aad A Al v A o w I 9 v A

oSN AeNT gilye deuiyd i Wudaeutind
v ]
VOIUTHNA Aaua TN 1 uy1eU 2558 D4 31 JuIAN 2559
1 I o a

noudemauunUE LT IUINEHIIN 1,250,000 VW LAz
QY AaA 9 a ]
algrenneIves TngaaenssumsasIvaeuianumiy

v v v
Meafumsiauenaidagaeulindainad il

o dimsiUfliaaeandesiuvefivuavesdninaiunmy
AssuMsMiunanninduazaararannsndluseanis

o

Y av = Y o Ps) = P
ﬂTI’YL!ﬂnh’iﬂi‘hl‘l/]i]ﬂ‘l/'l$L‘Uﬂu@lﬂ\iﬂﬂ‘lﬂﬂﬂ'ﬁﬁuuﬂﬂu&!ﬁ@‘ﬂ

o o

o a4 o A -~ a
UYFNANAYNDFDIUIDINUNITHUND 5 iﬂ‘Ull‘]JﬂJ‘]f

o

' o & o { o . w
e AABULUNUIIUIY 1,250,000 HludaINmINEaY M5
v i
FOUTTzIANYTAWATUN 1 1wy 2558 3 31 Huiaw

2559

12

o dasuigyFlilianwduiuslan funiing uazusimdes

Tagaglunmsuudinuznssumsassdenldfianihn

v Ay v o Ay Yo
asudruawilaszy3lunginsamznssumsasinasuitlasy

va a o < J a o

YNANAVULNITUNMIVTENG uazlaNuiuI1 VIENIATN3
FeUTeyaN1IMsRULaz MR UTUUBE1NgNADY Tszuums
mugumely miasdeunsly myuImsanudesniminzay

= a a = a va Y o 9 a
wazlidszdnina Imsigiammwngrine Jesmuauazdonniiu
i =) a A A o 1 Y s a wva
a1 Imstlawesiemsiined leanuedugndeauazinisliia
nuiideandesnuszuumsmiuguazimsnasd1uiisane uag

A A gy
Weodold

WA

welsenn Useiduian

UsesunuzNITUNIATINEDY

Statement and notes to Financial Statements and the Audit
Committee considered that such transactions were reasonable
and beneficial to the business of the Company and were disclosed

correctly and completely.

° Considered appointment of the External Auditors and their
Remuneration for the accounting year starting from 1st April
2015 and ending on 3 1st March 2016, and made recommendation
to the Board of Directors. The Committee recommended
appointment of Khun Orawan Chunhakitpaisan (Licence No:
6105), Khun Waiyawat Kosamarnchaiyaki (License No: 6333),
Khun Wilai Buranakittisopon (License No: 3920) of M/S KPMG
Phoomchai Audit Ltd.to serve as the Company’s external’s
auditor for the period of one year starting from April 2015 to
March 2016 with the remuneration of Baht 1,250,000 plus out
of pocket expenses. The Audit Committee gave its opinion

regarding the external auditors as follows:

° There is compliance with the Regulation of the Office of the
Securities and Exchange Commission (SEC) with regards to

the changing of the external auditor every 5 years.

° The proposed remuneration of Baht 1,250,000 for accounting
year starting from Ist April 2015 and ending on 31st March

2016 is appropriate.

° The external auditors had no relation with the company and its

subsidiaries.

The Audit Committee always values proper internal control
and continuous risk management system. The Company has good
corporate governance and appropriate procedures in line with its
business, together with generally accepted accounting principles,
financial statements and compliance with relevant laws and

regulations.

VTOR\)

Mr. Prakit Pradipasen

Chairman of Audit Committee
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To : Shareholders of Thai Carbon Black Public Co., Limited

The Board of Directors recognizes the importance of good
corporate governance to optimize Company’s competitiveness
and also to enhance the Company’s trust amongst shareholders,
investors and other stakeholders which is important in order to
form a basis of sustainable growth. The Board of Directors
encourages and supports the adoption & implementation of good
corporate governance principles as prescribed by the Stock
Exchange of Thailand in a prudent manner suited to the business

needs of the company.
Article 1 Rights of Shareholder

The company has the written good corporate governance
policy which includes the statutory rights of shareholders as well as
the best practices issued by SET. The good corporate governance

policy comprises of 7 principles, as follows

1. Rights and Equitable Treatment of Shareholders and Various

Groups of Stakeholders
2. Structure, Roles, Duties and Independence of Directors
3. Information Disclosure and Transparency
4. Internal Control and Risk Management
5. Company’s Code of Conduct
6. Long Term Value Creation to Stakeholders
7. Promotion of Best Practices

The company emphasizes on the rights of all shareholders, and
has taken steps to demonstrate respect for basic shareholder’s rights
to ensure equitable treatment to all as prescribed in the Company’s

rules & regulations and other relevant laws:
(1) Fundamental legal rights :

Company facilitates the exercising of their right, namely to buy,

sell or transfer shares and the right to receive a dividend.
(2) Right to receive significant information:

Company disclosed up to date information to SET from time to

time as per the regulation of SET prescribed
(3) Right to attend meeting and vote

The company sends notice of the annual general meeting which
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specifies the meeting venue, date, time, agenda and matters to be
proposed to the meeting together with appropriate details. It is clearly
specified whether the matter to be proposed at the meeting is for
information or consideration. The opinion of the Board of Directors
on such matters and proxy forms are also provided. Shareholder will
receive adequate, complete, transparent, timely and verifiable information
to form decision in advance. The Company also advertise in daily
newspaper 3 days consecutively and 3 days in advance about

Shareholders’ meeting.

Before shareholder meeting, the chairman of meeting explains

clearly how ballots are casted and counted under Company’s AOA.

Company allocates enough time for the meeting, the chairman
conducts each meeting suitably and transparently, The Company
promotes and supports shareholders exercising of their rights by
facilitating the exercise of the right to attend the general meeting and
to vote. Shareholders can protect their interest by exercising the rights
to ask question, express opinions, offer recommendations and vote at
general meetings, participate in decisions concerning fundamental
corporate changes such as the election or removal of directors,
appointment of independent auditors, declaration of dividends,
prescription or amendment of Company Regulation and Articles of

Association and approval of special resolutions.

Company gives shareholders who show up late, a chance to vote

on agenda items still under discussion.

All resident directors who are in Thailand attends shareholder’s
meeting. Each member of the board & audit committee may address

relevant questions and concerns posed by shareholders (if any)
Article 2 Equitable Treatment of Shareholders

The company gives equal importance to all shareholders who

are treated equitably and fairly to promote investors’ confidence.

Shareholders have the rights to assign proxies to attend the
general meeting and vote on their behalf. The conditions for assigning
proxies are provided in the meeting invitation in full details.
Shareholder could vote by proxy which is provided by company in to
3 forms Proxy Form A (Simple form) Form B (Specific Details Form)
and Form C (For Foreign Shareholder appointing custodian in Thailand)
as prescribed by Department of Business, Ministry of Commerce. The
company offers 3 independent directors names as volunteer proxies
together with all possible conflicts of interest of each independent

director.
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The general meeting is conducted according to the agenda
notified in the notice and it is the policy of the company not to add

items to the agenda without advance notice to shareholders

Director election process allowed shareholder to vote for an

individual nominee.
Article 3 Role of stakeholders

The Board realizes the importance of various stakeholders group
like customers, management and employees, suppliers, bankers and
financial institutions, shareholders, statutory auditors, the state,
Community, trade union, creditors etc and respect their rights or

mutual agreement with the company is followed

The company is a representative of the shareholders, is
committed to conducting business with transparency, to put in place
reliable financial and accounting systems, and to deliver optimum
shareholder satisfaction. To achieve this, company takes into account
the long term growth and reasonable sustained returns. The executive
board and all employees discharge their duties truthfully and honestly,
manage the Company’s business to the best of their capabilities and
exercise due care. The company and its employees refrain from any
activities that could cause conflicts of interest and serve self-interest.

Confidential information is not divulged to outside parties.

The senior management of the company regularly meets various
stakeholder groups to understand their views and needs and ensures
that the recommendations of various groups are given due importance
and implemented in the best interest of the company and for the fair

and appropriate treatment to all parties concerned

The company regularly meets its, customers, conducts annual
customer satisfaction surveys, employee satisfaction surveys,
arranges customer visits to company, organize vendor conferences,
meet various government agencies, participate in community
development projects etc to meet requirements of various stakeholders

groups.

The company takes active participation in various social &
community development projects like scholarship programs, blood
donation, support during flood, adopt village, support the community

programs at temples and support various government initiatives.

The company’s believes that its employees are the most
important and valuable assets of the company and strongly encour-
ages the employee to participate in various developmental activities
like Quality Control Circles (QCC), “KAIZEN” Suggestion System
(KSS), Total Productive Maintenance implementation (TPM),

Quality of Life Club, morning meetings, cross functional performance
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team and also prepares a detailed and intensive annual training program
for each employee to continuously improve their performance and
develop multi-skills for mutual benefit. The company also conducts
Organizational Health Surveys (OHS) to take into confidence the views
of managerial & supervisory level employees and implement various
suggestions for continuous improvement. The company also has
excellent relationship with all its creditors, bankers, financial

institutions etc.

The Company is committed to fair business practices, as
enshrined in the Company’s vision and missions. The Company has
published its Corporate Governance Policy so that the Company’s
directors, executives and all employees can maintain high standards,
morals and ethics at all times which can assist the Company to achieve

its business goals, for the benefit of all stakeholders of the Company.

The Company has prescribed set of guidelines to prevent
corruption. It also regularly indentifies and monitors areas susceptible
to corruption. The guidelines prohibit receiving or taking bribes refrain
from receiving gifts etc. All the employees of the Company are aware
of the guidelines. To prevent such unfair practices, the Company has
a policy to investigate complaints related to fraudulent activities
within the Company by top management. Investigations involve
fact-finding and, if one is proven guilty, disciplinary action is imposed,

and issues are brought up as case studies for all employees to heed.
Article 4 Disclosure and Transparency

Company discloses information on material matters regarding
the company, including financial report, non-financial information and
other information as stipulated by SET and SEC that are accurate, clear,
complete, easy to understand, transparent, adequate, reliable and
timely, and which have been screened according to prescribed

procedures.

Governance policy and its implementation is also reported in
the annual registration statement (Form 56-1), annual report (Form
56-2) in Thai and English to ensure equitable access by shareholders.
The company also reports on the responsibilities of the Board of
Directors for the financial statements which appears together with the

report of the independent auditors in the annual report.

Board of Director in its meeting held on 2nd March 2009
approved the conflict of Interest policy and Insider Information Guideline
to prevent the use of insider information for insider trading or related
party transactions. Executive are responsible for reporting ownership
in Securities each time they are acquired and disposed to the Office of

Securities and Exchange Commission according to Section 59 of the

60—
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Securities and Exchange Act. This is a key tool in promoting corporate
governance with respect to insider information. The board also
requested directors and the executive to update the status of conflict

of interest every quarter.
Article 5 Responsibilities of the Board
5.1 Board Structure

According to The Article of Association of Company, the Board
of Director shall consist of not less than 5 persons, who are elected by
a General Meeting , and not less than half of the total number of
directors shall have residence within the Kingdom of Thailand and

must have qualification as prescribed by the law.

At present, the Board of Director consists of 10 directors. The
Company has 6 independent directors, which is more than SEC requirement
for the composition of the Board that at least one third of the Board

membership is made up of independent directors.

The company has specified the qualification of independent
directors same with regulation of the SEC and the SET. The chairman
of the Board of Directors is not the same person as President and has
no relationship with the managements. This has better enhanced the
balance of power between the Board of Directors and the management.
The Company has clearly separated and defined power and authorities

among the Board and the management team.

The Board of Director is responsible for overseeing the
Company’s operation to comply with Laws, the Company’s objective
and rules, as well as the resolutions of the shareholder meeting with
honesty while preserving the company’s interests. The term of the
Board of Directors has been clearly prescribed in the Company’s rules,
which states that one third of the directors who has longest term, has

to retire by rotation but can be reappointed if eligible.

Referring to the Principles of Good Corporate Governance which
suggests that each director should not serve not more than 5 Boards of
listed companies; however, one director of the company, Mr. Prakit
Pradipasen, serves more than 5 Boards of listed companies.
Nevertheless, from his past performance, he has attended the meeting
every time as the independent director and audit committee member
of the company, used his knowledge, competence and devoted time to

perform the responsibility competently and efficiently.
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The company has established the system to monitor the
operation of its subsidiaries, the direction for its subsidiaries, the
direction to the person the company assigned to be the director or
management executive and the reporting to the Board of Directors to

ensure that the Company could monitor the operation of its subsidiaries.
Company Secretary

The Board of Directors has appointed Company Secretary to
provide advice on any laws, regulations, and procedures that the Board
of Director has to follow. The Company Secretary is also responsible
for the Board of Directors’ meeting, shareholders’ meeting, compliance

of relevant laws and regulations on the information disclosure.
5.2 Committees

The company has established the Audit Committee whereby
the term of directors is 3 years. The Audit Committee consists of 3
independent directors, who are qualified according to the regulations
of the SET and all members have knowledge and experience in

accounting and finance, with a term of 3 years.

In the year 2014-15, the Audit committee held 4 meeting. The
name and attendance of each member was presented in Annual Report.

Mr. Rajesh Kedia, CFO serves as the secretary of the committee.

Even though the Company has not set up other committees besides the
Audit Committee, which are to be established in compliance with the
regulations of the SET, all of the company’s practices in other areas
such as determination of remuneration and election of directors are

carried out in a careful, transparent and honest manner.
5.3 Role, Duties and Responsibility of the Board of Directors

The Board of Directors plays a very important role in establishing the
company’s vision, mission and business strategies and also in ensuring
compliance of the same efficiently and effectively for the overall
benefit of the company and to its shareholders. In addition the Board
establishes internal control systems and internal audit function and

constantly monitors them though meetings of the Audit Committee.

The Board of Directors has established written corporate
governance policy and a Code of Business Ethics (See details under
the section “Corporate Governance” in part of Shareholders’ rights)

and monitors compliance of the same consistently.
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The Company’s Board of Directors has established guidelines
for the careful consideration of transactions involving possible conflicts
of interest for the Company and its shareholders, whereby anyone
having an interest in an agenda item must disclose such interest to the
meeting, and foregoes the right to take part in taking a decision on that

item.

The company places utmost importance on the system of
internal control and internal audit for optimal performance and
transparency of operations, reduce risk and to prevent or reduce
losses that may occur to its operations. The Company’s Board of
Directors has entrusted Audit committee for supervision and to oversee

the implementation of internal control systems.

The report of the internal audit team is fully discussed with
audit committee for its views and opinion and for the compliance of
the same. The above framework helps to achieve independent compli-
ance, control and ensures that the main operations and important fi-
nancial activities of the company are conducted according to the laid

down policies, and rules and regulations
5.4 Board of Directors’ meeting

The Board conducts its meeting at least once every three months
and the meeting are scheduled in advance with notice circulated to all
the directors at least 7 days in advance. During the meeting, the
chairman of the meeting encourages prudent consideration and allocate
appropriate time for the management to present adequate issue and
enough data for the directors to broadly discuss important matters.
Directors can express their opinions openly and freely. A written record
is made of each meeting and, once the minutes have been approved by
the Board, they are kept available for directors and other concerned

parties to examine.
5.5 Assessment of Board’s Performance

The Company’s Board of Directors has not so far set up a
system for assessing the Board’s overall performance nor its
performance in specific areas, nor for regular self- assessment by the

Board. The Board will give consideration to these matters in due course.
5.6 Remuneration

The remuneration to directors and audit committee members is
the meeting fee which is appropriate, transparent and in accordance
with company’s Articles and Association and as approved by the

meeting of shareholders.
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The remuneration for management is determined in accordance
to the policies of the company, which corresponds to the
performances of the company as well as that of each individual and is

appropriate to their position and responsibilities

The amount of fee and remuneration paid to directors, audit
committee and senior management is separately disclosed in the
Annual Report and form 56-1 under the section remuneration to

Directors and the management
5.7 Board and Management Training

The Company’s director attended Directors Certification Program run

by the Institute of Directors (IOD). At present, 3 out of 5 local directors

have attended the program which is 60% of local directors.
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The company recognizes the importance of internal control
and emphasize in particular that it is adequate, appropriate and
bring efficiency in business operations. The Board entrusted
Audit Committee with supervision and overseeing the
implementation of internal control systems and internal control
activities, to ensure that the main operations and important financial
activities of the company are conducted according to the laid down
policies, and rules and regulations. In additional to this the
corporate audit division of the head office of the company performs
the internal audit of all the important functions and activities of
the company. The reports of internal auditors are put up and all
important point are discussed with Audit Committee. The
management gets the opinion of the Audit Committee on various
internal control measures and on audit observations. The relevant

important sections of internal control are as follows:
1. Organization and Environment

The company promotes and encourages an appropriate
internal control environment. The organization chart is clearly
defined with roles, responsibilities, corresponding skill matrices,
and delegation of authority. Business ethics policy of Aditya
Birla Group has been adopted by the Company. The policy is
periodically communicated to all the employees and signed by
them as an understanding and commitment to follow. The
company has developed employee accountability through “SOP”
(Standard Operation Procedure) to ensure employee follow SOP

to maximum effectiveness of work.
2. Risk Management

The company recognized the importance of risk
management which the company has a systematic method of risk
identification, impact assessment, and mitigation. A committee
of senior executives supervises risk management. Also the audit
committee of Board reviews various risks associated with the
business and advices management from time to time about the
appropriateness of the company’s risk management policies and
measures as well as monitoring of risk mitigation plans to ensure

that those risks are managed and remain at an acceptable level.
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3. Control Activities

The Company gives attention to the control activities that
are in line with acceptable risk and suitable for business conditions.
The control activities are spread through policies, standard
procedures, reviews, audits, and corrective/preventive action
plans. This framework is periodically reviewed to keep current
with changing business conditions and technologies. The
Company runs its accounting and information systems on SAP.
The control framework is integrated in the SAP accounting and
information system. The company also encourages its employees,
through periodic communications, to follow the control activities.
The operating results of the company are reviewed in detail at

various levels up to the Board of Directors.
4. Information technology and communication systems

The company has set up external and internal communication
controls on information and communication to ensure the
information is accurate, complete, timely and of high quality. The
Company has an IT security policy for maintaining security and
confidentiality of the information. Employees are periodically

educated about use and maintaining security of IT systems.
5. Monitoring System

The Company continues to monitor and evaluate the
effectiveness of internal control environment. There is a regular
internal audit program, which is aligned to risk assessment. The
audit includes not only effectiveness of the control environment
but also on efficiency of operations. The management conducts
Bi-weekly review meetings of all the functions on standard
operating procedures. The Board of Directors and Audit
Committee regularly review the internal control environment and
effectiveness. The Board of Directors’ meeting on 14th May 2015
reviewed the appropriateness and sufficiency of the internal
control and are of the opinion that the Company has good
internal control system, which is adequate and reliable, and is
sufficient to control and mitigate the risks associated with the

running of normal business operations.
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RELATED PARTY AND CONNECTED TRANSACTIONS
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The Related parties and transactions with them

The connected transactions are transaction between the
company, its associated companies or related companies which
have same major shareholder and / or have common directors or

Oowners.

Sale of steam & power

Thai Carbon Black Pcl. is having the transaction of selling
electricity and steam to Thai Rayon Pcl., which is generated from
the waste heat gases generated during its process of manufacturing

of carbon black.

Thai Rayon Pcl, owns 24.98% of Equity shares of Thai
Carbon Black Pcl.

Rationale of transaction

The company sells electricity and steam which is
generated during the process of manufacturing of carbon black
to Thai Rayon Pcl, in the normal course of business. The
electricity selling price is based on PEA electricity selling price
and steam selling price is based on energy value of steam linked
with PEA electricity selling price. The audit committee reviewed
the transaction and considered this transaction as normal business
transaction with underlying market price and selling price as

reasonable.

The complete details of related party transactions with
subsidiary and related companies are given in note no.4 of

financial statement.
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To the Shareholders
Thai Carbon Black Public Co. Limited

The Board of Directors’ responsibility is to supervise the
Company’s operations to ensure that they are in line with the good
corporate governance policies and that financial statements and
financial data appeared in the Company’s annual report contains
accurate, complete and adequate information. Their duty is also
to make sure that the financial statements are prepared in line with
the generally accepted accounting principles practiced in Thailand
and an appropriate accounting policy is being chosen and
carefully pursued on a regular basis. In addition, the Board of
Directors also have to ensure that the Company has an effective
internal control system for the credibility of its financial state-
ments, that a proper system is in place to prevent unusual
transactions, that a connected transaction that might lead to
possible conflicts of interest is reasonably carried out during a
normal course of business for the Company’s maximum benefits

and that relevant laws and regulations are complied with.

The Board has appointed the Audit Committee which
comprises of independent directors, to review the quality of the
financial reports to ensure that accounting records are correct,
complete, timely and able to present fraud or material irregular
operations. The Audit Committee’s opinion is presented in the
Audit Committee’s report to the sharecholder which is part of this

annual report.

In this regard, the Board of Directors is of the opinion that
the Company’s overall internal control system is able to create
credibility and reliability of the company’s financial statements

for the year ended 3 15" March 2015.

w u
”
Mr. Prakit Pradipasen

Director
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AUDITORS OF THE COMPANY, ITS SUBSIDIARIES
AND ASSOCIATES
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A 0 dula dweda tndlng Deloitte, Uszimadulailide
Indigold Carbon, Mauritius KPMG, LLP

A1douUud - usen TnearsSuounuan i1na (UK1gu) (FMSuldouwwigu 2557 - iurAu 2558)

maeudia® 1,000,000 1%
MAsvdeuNUARIAY BOT 110,000 110
Auditors

The detail of auditors of the Company and its subsidiaries and associate companies are as below:

Company name Audit firm
Thai Carbon Black Pcl KPMG Phoomchai Audit Ltd, Bangkok, Thailand
Birla Carbon Mexico, S.A.DE C.V. No auditor appointed (as company is in initial stage of
activities)
Aditya Birla Chemicals (Thailand) Co., Ltd EY Office Limited Bangkok, Thailand
P.T. Indo Liberty Textiles Deloitte, Indonesia
Indigold Carbon, Mauritius KPMG, LLP

Audit fee - Thai Carbon Black Pcl (Period April 2014 to March 2015)

Audit fee Baht 1,000,000
BOI Certificate fee Baht 110,000
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= 25,643,504 = 25,958,065
126,966,482 189,499,407 126,966,482 189,499,407
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MBS 2558 2557 2558 2557
M

NILUTIUAADINNINTINA UHUIIY
i'lsdmsud 993,504,565 1,127,804,870 850,437,159 527,809,590
$1em3suLly
Andousim 296,181,899 359,510,302 296,181,899 316,293,555
mdasmedunsnd lutdau 1,270,488 693,854 1,270,488 693,854
nduTmsAIHeyamFuanag - (17,179,516) - -
51018 usTunasy (11,386,503) (45,147,377) (39,397,792) (86,182,412)
aenifiesy (247,737,003) (239,613,742) (247,737,003) (239,613,742)
AUNUNINTIRU 126,966,482 189,499,407 126,966,482 189,499,407
ﬂﬁmmmiﬁn?’i@ﬁﬁﬁﬁﬁ%gm - (566,826) - -
Mdadmhemsssuioumsiiusemsdaliyd 24,647,291 31,935,701 24,647,291 31,935,701
anu (hls) nndasuanulasuiidd hifatuets 22,491,261 (244,735,912) 22,711,865 (179,405,403)
mﬂnumﬂmmﬁauﬁuﬁﬁéTq"liiu,ﬁﬂ@'T;’m?q 24,029,748 136,171,255 24,029,748 136,171,255
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flsnnmsnetuamuluuiingm - - (158,575) -
vy (s Aiferdestunmsneusinde - (132,175,214) - 99,157,440
NANUIINMIRBEAvBITUAIUIZIZI1 DU 59,358,500 104,395,455 59,358,500 206,597,501
anuIINMsABemvBIIUaIU luuTEMs w - - 8,304,892 -
drmsinlsnniuamuiitufina s

duldido - qninnmbisuld (166,262,568) (250,999,571) = -
mazgnurallss Temiminau 9,854,968 10,387,189 9,854,968 10,387,189
M lFemsinula waise Toand) 115,299,973 (34,266,332) 115,299,973 118,575,905

1,248,039,015 994,669,478 1,251,589,809 1,130,875,775

msalasunlasu@uninduasniiaud i
gnwifmiﬁ’w 216,565,417 69,398,052 216,565,417 130,944,951
ani‘féu (102,681,659) 1,443,117 (102,681,659) 375,697
Fumnunde 693,632,365 541,440,452 693,632,365 518,988,254
Funindmpioudu (13,814,953) 78,568,820 (14,661,987) 80,843,253
Euw%“wﬁ‘lzjwquﬁﬂuéu 7,429,436 (5,932,147) 4,510,010 (4,797,846)
Fmiimsdh (83,499,886) 98,948,455 (83,499,885) 110,044,638
Fmiiau 67,147,168 17,852,420 67,094,709 17,434,640
wﬁﬁquutﬁﬂuéu (144,657,086) (19,424,979) (144,559,787) (12,675,888)
ihﬂmi:ggnﬁuNaﬂiﬂwﬁwﬁmm (16,632,235) (14,002,331) (16,632,235) (14,002,331)
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(V)

nembtuld (80,274,847) (207,222,390) (80,274,847) (207,222,390)
Ruaagndlananionssuiuiiuam 1,791,252,735 1,555,738,947 1,791,081,910 1,750,808,753
ATLUXTHAADINAINTTNAINY
Sunenifle 8,742,524 13,763,760 8,742,524 13,763,761
Fuuifuwa 39,397,792 86,182,412 39,397,792 86,182,412
Fofidu pnsuazgilnsal (74,254,346) (139,186,399) (74,254,346) (140,061,272)
FomumimdliTdau (24,321,050) (400,300) (24,321,050) (400,300)
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RuaadggninnmssmieRuamuluysinges - (124,467,643) - (99,157,440)
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INDEPENDENT AUDITOR’S REPORT

To the Shareholders of Thai Corbon Black Public Company Limited

I have audited the accompanying consolidated and separate financial statements of Thai Carbon Black
Public Company Limited and its subsidiary (the “Group”), and of Thai Carbon Black Public Company
Limited (the “Company”), respectively, which comprise the consolidated and separate statements of
financial position as at 31 March 2015, the consolidated and separate statements of income, comprehensive
income, changes in equity and cash flows for the year then ended, and notes, comprising a summary of
significant accounting policies and other explanatory information.

Management’s Responsibility for the Consolidated and Separate Financial Statements

Management is responsible for the preparation and fair presentation of these consolidated and separate
financial statements in accordance with Thai Financial Reporting Standards, and for such internal control as
management determines is necessary to enable the preparation of consolidated and separate financial
statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these consolidated and separate financial statements based on
my audit. I conducted my audit in accordance with Thai Standards on Auditing. Those standards require
that I comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether the consolidated and separate financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair
presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by management, as well as evaluating the overall presentation
of the financial statements.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit
opinion.

The accompanying notes are an integral part of these financial statements.
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Opinion

In my opinion, the consolidated and separate financial statements present fairly, in all material respects, the
financial position of the Group and the Company, respectively, as at 31 March 2015, and their financial
performance and cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Other Matter

The financial statements of the Group and the Company for the year ended 31 March 2014 were audited by
another auditor who expressed an unmodified opinion on those statements on 22 May 2014.

OIZWM"“——-—'

(Orawan Chunhakitpaisan)
Certified Public Accountant
Registration No. 6105

KPMG Phoomchai Audit Ltd.
Bangkok
24 June 2015
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STATEMENT OF FINANCIAL POSITION

Thai Carbon Black Public Company Limited and its subsidiary

Assets

Current assets

Cash and cash equivalents
Trade accounts receivable
Other receivables
Inventories

Other current assets

Total current assets

Non-current assets

Investments in equity-accounted investees
Investments in subsidiary

Other long-term investments

Long-term loan to related party
Long-term interest receivables

Property, plant and equipment

Intangible assets

Deferred tax assets

Other non-current assets

Total non-current assets

Total assets

Note

4,6

12

Consolidated

financial statements

Separate

financial statements

31 March 31 March
2015 2014 2015 2014
(in Baht)

1,062,823,171 573,414,161 1,062,481,639 573,243,454
889,311,186 1,106,562,453 889,311,186 1,106,562,453
118,682,529 16,000,870 118,682,529 16,000,870
403,725,486 1,097,357,851 403,725,486 1,097,357,851
130,946,451 117,093,395 130,863,292 116,163,202
2,605,488,823 2,910,428,730 2,605,064,132 2,909,327,830
3,011,162,025 3,044,773,735 770,364,083 786,981,083
- - 12,853,530 12,853,530

1,580,604,161
4,995,043,355

1,639,962,661
5,608,476,630

1,580,604,161
5,604,568,163

1,639,962,661
5,608,476,630

867,395,350 625,912,018 867,395,350 625,912,018
1,614,106,655 1,738,862,949 1,614,106,655 1,738,862,949
24,321,050 1,270,488 24,321,050 1,270,488
76,967,726 43,494,949 76,967,726 43,494,949
2,980,570 10,410,005 2,980,570 7,490,578
12,172,580,892 12,713,163,435 10,554,161,288 10,465,304,886
14,778,069,715 15,623,592,165 13,159,225,420 13,374,632,716

The accompanying notes are an integral part of these financial statements.
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STATEMENT OF FINANCIAL POSITION

Thai Carbon Black Public Company Limited and its subsidiary

Consolidated Separate

financial statements financial statements

31 March 31 March
Liabilities and equity Note 2015 2014 2015 2014
(in Baht)

Current liabilities
Trade accounts payable 13 307,995,843 395,969,884 307,995,842 395,969,884
Other payables 14 318,303,460 155,311,851 318,251,001 155,311,851
Current portion of long-term loan from

financial institution 15 1,030,138,200 993,781,250 1,030,138,200 993,781,250
Income tax payable 68,497,902 - 68,497,902 -
Other current liabilities 51,385,146 172,012,484 51,385,146 171,915,185
Total current liabilities 1,776,320,551 1,717,075,469 1,776,268,091 1,716,978,170

Non-current liabilities

Long-term loan from financial institution 15 1,425,435,375 2,411,792,484 1,425,435,375 2,411,792,484
Employee benefit obligations 16 94,448,235 101,225,502 94,448,235 101,225,502
Total non-current liabilities 1,519,883,610 2,513,017,986 1,519,883,610 2,513,017,986
Total liabilities 3,296,204,161 4,230,093,455 3,296,151,701 4,229,996,156
Equity
Share capital:

Authorised share capital 17 300,000,000 300,000,000 300,000,000 300,000,000

Issued and paid-up share capital 300,000,000 300,000,000 300,000,000 300,000,000
Additional paid in capital:

Premium on ordinary shares 930,000,000 930,000,000 930,000,000 930,000,000
Retained earnings

Appropriated

Legal reserve 18 30,000,000 30,000,000 30,000,000 30,000,000

Unappropriated

Other components of equity

Total equity

Total liabilities and equity

The accompanying notes are an integral part of these financial statements.

11,532,346,208
(1,310,480,654)

10,670,841,643
(537,342,933)

8,603,073,719

7,884,636,560

11,481,865,554

11,393,498,710

9,863,073,719

9,144,636,560

14,778,069,715

15,623,592,165

13,159,225,420

13,374,632,716
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STATEMENT OF INCOME

Thai Carbon Black Public Company Limited and its subsidiary

Continuing operations

Income

Revenue from sale of goods

Dividend income

Interest income

Net foreign exchange gain

Gain on sales of investment in subsidiary
Gain on sales of investment in associate
Other income

Total income

Expenses
Cost of sales of goods
Selling expenses

Administrative expenses

Impairment loss on investments in associate

Loss on provision for liability from

sales of subsidiary

Impairment loss on other long-term investments

Net foreign exchange loss
Finance costs

Total expenses

Share of profit of equity-accounted investees

Associates

Total

Profit before income tax expense
from continuing operations
Income tax expense (benefit)

Profit from continuing operations

Discontinued operation
Loss from discontinued operation,
net of income tax

Profit for the year

The accompanying notes are an integral part of these financial statements.

Consolidated

financial statements
Year ended 31 March

Separate

financial statements
Year ended 31 March

Note 2015 2014 2015 2014
(in Baht)
23 6,607,615,395 7,788,947,290 6,607,615,395 7,788,947,290
4,810 11,386,503 45,147,377 39,397,792 86,182,412
247,737,003 239,613,742 247,737,003 239,613,742
117,535,478 - 117,535,479 -
49 = 132,175,217 - A
8 - - 158,575 -
5,641,598 8,656,827 5,596,349 8,656,827
6,989,915,977 8,214,540,453 7,018,040,593 8,123,400,271
21 5,423,307,703 6,539,333,474 5,423,307,703 6,539,333,474
21 157,388,710 162,225,014 157,388,711 162,225,014
21 280,352,612 254,086,865 276,977,173 254,243,875
- = 8,304,892 =
4 - - - 99,157,440
4,10 59,358,500 104,395,455 59,358,500 206,597,501
- 25,643,504 - 25,958,065
126,966,482 189,499,407 126,966,482 189,499,407
6,047,374,007 7,275,183,719 6,052,303,461 7,477,014,776
8 166,262,568 250,999,571 - -
166,262,568 250,999,571 - -
1,108,804,538 1,190,356,305 965,737,132 646,385,495
22 115,299,973 (34,266,332) 115,299,973 118,575,905
993,504,565 1,224,622,637 850,437,159 527,809,590
- 96,817,767 - -
993,504,565 1,127,804,870 850,437,159 527,809,590

1953
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STATEMENT OF INCOME

Thai Carbon Black Public Company Limited and its subsidiary

Consolidated Separate
financial statements financial statements
Year ended 31 March Year ended 31 March
Note 2015 2014 2015 2014
Continuing operations (in Baht)
Profit attributable to:

Owners of the Company 993,504,565 1,224,622,637 850,437,159 527,809,590
Loss from discontinued operation, net of income tax - (96,817,767) - -
Profit for the year 993,504,565 1,127,804,870 850,437,159 527,809,590

Earnings per share - continuing operations

Basic earnings per share (in Baht) 24 3.31 4.08 2.83 1.76
Loss per share - discontinued operation

Basic loss per share (in Baht) 24 - (0.32) - -
Earnings per share

Basic earnings per share (in Baht) 24 3.31 3.76 2.83 1.76

The accompanying notes are an integral part of these financial statements.
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STATEMENT OF COMPREHENSIVE INCOME

Thai Carbon Black Public Company Limited and its subsidiary

Consolidated Separate
financial statements financial statements
Year ended 31 March Year ended 31 March
Note 2015 2014 2015 2014
(in Baht)
Profit for the year 993,504,565 1,127,804,870 850,437,159 527,809,590
Other comprehensive income
Foreign currency translation differences for
foreign operations (775,424,886) 73,706,518 - -
Defined benefit plan actuarial losses 16 - (4,341,403) - (4,341,403)
Income tax on other comprehensive income - 868,281 - 868,281
Other comprehensive income for the year,
net of income tax (775,424,886) 70,233,396 - (3,473,122)
Total comprehensive income for the year
attributable to owners of the Company 218,079,679 1,198,038,266 850,437,159 524,336,468

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF CASH FLOWS

Thai Carbon Black Public Company Limited and its subsidiary

Consolidated Separate
financial statements

Year ended 31 March

financial statements

Year ended 31 March

Note 2015 2014 2015 2014
(in Baht)
Cash flows from operating activities
Profit for the year 993,504,565 1,127,804,870 850,437,159 527,809,590
Adjustments for
Depreciation 296,181,899 359,510,302 296,181,899 316,293,555
Amortisation of intangible assets 1,270,488 693,854 1,270,488 693,854

Reversal of allowance for decline in value
of inventories

Dividend income

(11,386,503)

(17,179,516)
(45,147,377)

(39,397,792)

(86,182,412)

Interest income (247,737,003) (239,613,742) (247,737,003) (239,613,742)
Finance costs 126,966,482 189,499,407 126,966,482 189,499,407
Reversal of allowance for doubtful accounts - (566,826) - -
Amortisation of defered transaction cost 24,647,291 31,935,701 24,647,291 31,935,701
Unrealised loss (gain) on exchange rate 22,491,261 (244,735,912) 22,711,865 (179,405,403)
Unrealised loss on derivatives 24,029,748 136,171,255 24,029,748 136,171,255
Gain on disposal of property, plant and equipment (180,086) (1,044,065) (180,086) (1,044,065)
Gain on sale of investment in associate - - (158,575) -
Loss (gain) related to sale of investment in subsidiary - (132,175,214) - 99,157,440
Impairment loss on other long-term investments 59,358,500 104,395,455 59,358,500 206,597,501
Impairment loss on investment in an associate - - 8,304,892 -
Share of profit of equity-accounted investees,

net of income tax (166,262,568) (250,999,571) - -
Employee benefit obligations 9,854,968 10,387,189 9,854,968 10,387,189
Income tax expense (benefit) 115,299,973 (34,266,332) 115,299,973 118,575,905

Changes in operating assets and liabilities

1,248,039,015

994,669,478

1,251,589,809

1,130,875,775

Trade accounts receivable 216,565,417 69,398,052 216,565,417 130,944,951
Other receivables (102,681,659) 1,443,117 (102,681,659) 375,697
Inventories 693,632,365 541,440,452 693,632,365 518,988,254
Other current assets (13,814,953) 78,568,820 (14,661,987) 80,843,253
Other non-current assets 7,429,436 (5,932,147) 4,510,010 (4,797,846)
Trade accounts payable (83,499,886) 98,948,455 (83,499,885) 110,044,638
Other payables 67,147,168 17,852,420 67,094,709 17,434,640
Other current liabilities (144,657,086) (19,424,979) (144,559,787) (12,675,888)
Employee benefit obligations paid (16,632,235) (14,002,331) (16,632,235) (14,002,331)
Cash generated from operating activities 1,871,527,582 1,762,961,337 1,871,356,757 1,958,031,143
Income tax paid (80,274,847) (207,222,390) (80,274,847) (207,222,390)
Net cash from operating activities 1,791,252,735 1,555,738,947 1,791,081,910 1,750,808,753

The accompanying notes are an integral part of these financial statements.
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STATEMENT OF CASH FLOWS

Thai Carbon Black Public Company Limited and its subsidiary

Cash flows from investing activities
Interest received
Dividend received
Payment of payables on purchase of property,
plant and equipment
Payment of payables on purchase of intangible assets
Sale of property, plant and equipment
Net cash paid from sales of investment in subsidiary
Proceed from sale of investment in associate

Net cash used in investing activities

Cash flows from financing activities

Interest paid

Dividends paid

Decrease in short-term loans from financial institutions
Increase in short-term loans from related party
Repayment of borrowings

Net cash used in financing activities

Net increase in cash and cash equivalents
Cash and cash equivalents at 1 April

Cash and cash equivalents at 31 March

Non-cash transactions

Payables for purchases of machinery and equipment

The accompanying notes are an integral part of these financial statements.

Note

Consolidated

financial statements

Year ended 31 March

Separate

financial statements

Year ended 31 March

2015 2014 2015 2014
(in Baht)
8,742,524 13,763,760 8,742,524 13,763,761
39,397,792 86,182,412 39,397,792 86,182,412
(74,254,346) (139,186,399) (74,254,346) (140,061,272)
(24,321,050) (400,300) (24,321,050) (400,300)
180,086 1,044,065 180,086 1,044,065
- (124,467,643) - (99,157,440)
8,470,683 - 8,470,683 -
(41,784,311) (163,064,105) (41,784,311) (138,628,774)
(128,306,289) (189,895,784) (128,306,289) (189,895,784)
(132,000,000) (165,000,000) (132,000,000) (165,000,000)
- (49,350,393) - -
- 262,788,523 - -
(999,753,125) (938,166,250) (999,753,125) (938,166,250)
(1,260,059,414) (1,079,623,904) (1,260,059,414) (1,293,062,034)
489,409,010 313,050,938 489,238,185 319,117,945
573,414,161 260,363,223 573,243,454 254,125,509
1,062,823,171 573,414,161 1,062,481,639 573,243,454
114,825,585 17,654,325 114,825,585 17,654,325
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NOTES TO THE FINANCIAL STATEMENTS

Thai Carbon Black Public Company Limited and its subsidiary

Note Contents

1 General information

2 Basis of preparation of the financial statements
3 Significant accounting policies

4 Related parties

5 Cash and cash equivalents

6 Trade accounts receivable

7 Inventories

8 Investments in equity-accounted investees

9 Investments in subsidiary

10 Other long-term investments

11 Property, plant and equipment

12 Deferred tax
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14 Other payables

15 Long-term loan from financial institution

16 Employee benefit obligations

17 Share capital

18 Reserves

19 Segment information

20 Employee benefit expenses

21 Expenses by nature

22 Income tax expense

23 Promotional privileges

24 Earnings per share

25 Dividends

26 Financial instruments

27 Commitments and contingent liabilities with non-related parties
28 Thai Financial Reporting Standards (TFRS) not yet adopted
29 Reclassification of accounts
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These notes form an integral part of the financial statements.

The financial statements issued for Thai regulatory reporting purposes are prepared in the Thai
language. These English language financial statements have been prepared from the Thai language
statutory financial statements, and were approved and authorised for issue by the Board of Directors
on 24 June 2015.

General information

Thai Carbon Black Public Company Limited, “the Company”, is incorporated in Thailand and has its
registered office and factory as follow:

Head office 888/122 and 128, Mahatun Plaza Building, 16m Floor, Ploenchit Road,
Lumpini, Patumwan, Bangkok.
Factory 44 Mool, Ayuthaya-Angthong Highway, Posa, Muang, Angthong.

The Company was listed on the Stock Exchange of Thailand in 1990.

The major shareholders of the Company during the financial year were Thai Rayon Public Company
Limited (24.98%), CIMB Securities (Singapore) Pte. Ltd. (18.35%) and Everlon International
Holdings Limited (12.56%).

The principal activities of the Group are the manufacture and sale of carbon black. Details of the
Company’s subsidiary and associates as at 31 March 2015 and 2014 are given in notes 8 and 9.

Basis of preparation of the financial statements

Statement of compliance

The financial statements are prepared in accordance with Thai Financial Reporting Standards (TFRS);
guidelines promulgated by the Federation of Accounting Professions (“FAP”); and applicable rules

and regulations of the Thai Securities and Exchange Commission.

The FAP has issued the following new and revised TFRS relevant to the Group’s operations and
effective for annual accounting periods beginning on or after 1 January 2014:

TFRS Topic

TAS 1 (revised 2012)
TAS 7 (revised 2012)
TAS 12 (revised 2012)
TAS 17 (revised 2012)
TAS 18 (revised 2012)
TAS 19 (revised 2012)
TAS 21 (revised 2012)
TAS 24 (revised 2012)
TAS 28 (revised 2012)
TAS 34 (revised 2012)
TAS 36 (revised 2012)
TAS 38 (revised 2012)
TFRS 8 (revised 2012)
TFRIC 10

Presentation of financial statements
Statement of Cash Flows

Income Taxes

Leases

Revenue

Employee Benefits

The Effects of Changes in Foreign Exchange Rates
Related Party Disclosures

Investment in associates

Interim Financial Reporting

Impairment of Assets

Intangible Assets

Operating Segments

Interim Financial Reporting and Impairment
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The initial application of these new and revised TFRS has resulted in changes in certain of the Group’s
accounting policies. These changes have no material effect on the financial statements.

In addition to the above new and revised TFRS, the FAP has issued a number of other new and revised
TFRS which are effective for annual financial periods beginning on or after 1 January 2015 and have
not been adopted in the preparation of these financial statements. Those new and revised TFRS that are
relevant to the Group’s operations are disclosed in note 28.

(b) Basis of measurement

The financial statements have been prepared on the historical cost basis except for the following
material items in the statements of financial position:

- derivative financial instruments are measured at fair value;
- financial instruments at fair value through profit or loss are measured at fair value.

(c) Functional and presentation currency

The financial statements are presented in Thai Baht, which is the Company’s functional currency. All
financial information presented in Thai Baht has been rounded in the notes to the financial statements
to the nearest thousand unless otherwise stated.

(d) Use of estimates and judgements

The preparation of financial statements in conformity with TFRS requires management to make
judgements, estimates and assumptions that affect the application of policies and reported amounts of
assets, liabilities, income and expenses. Actual results may differ from estimates. Estimates and
underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which estimates are revised and in any future periods affected.

Information about significant areas of estimation uncertainty and critical judgements in applying
accounting policies that have the most significant effect on the amount recognised in the financial

statements is included in the following notes:

Note 12 Current and deferred taxation
Note 16 Measurement of defined benefit obligations

3 Significant accounting policies

The accounting policies set out below have been applied consistently to all periods presented in these
financial statements.

(a)  Basis of consolidation

The consolidated financial statements relate to the Company and its subsidiary (together referred to as
the “Group”) and the Group’s interests in associates.

Subsidiaries
Subsidiaries are entities controlled by the Group. Control exists when the Group has the power,
directly or indirectly, to govern the financial and operating policies of an entity so as to obtain benefits

from its activities. The financial statements of subsidiaries are included in the consolidated financial
statements from the date that control commences until the date that control ceases.
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The accounting policies of subsidiaries have been changed where necessary to align them with the
policies adopted by the Group. Losses applicable to non-controlling interests in a subsidiary are
allocated to non-controlling interests even if doing so causes the non-controlling interests to have a
deficit balance.

Associates

Associates are those entities in which the Group has significant influence, but not control, over the
financial and operating policies. Significant influence is presumed to exist when the Group holds
between 20% and 50% of the voting power of another entity.

Investments in associates are accounted for in the consolidated financial statements using the equity
method (equity-accounted investees) and are recognised initially at cost. The cost of the investment
includes transaction costs.

The consolidated financial statements include the Group’s share of profit or loss and other
comprehensive income of equity accounted investees from the date that significant influence
commences until the date that significant influence ceases. When the Group’s share of losses exceeds
its interest in an equity accounted investee, the Group’s carrying amount of that interest is reduced to
zero and recognition of further losses is discontinued except to the extent that the Group has an
obligation or has made payments on behalf of the investee.

Transactions eliminated on consolidation
Intra-group balances and transactions, and any unrealised income or expenses arising from intra-group
transactions, are eliminated in preparing the consolidated financial statements. Unrealised gains arising
from transactions with associates and jointly-controlled entities are eliminated against the investment
to the extent of the Group’s interest in the investee. Unrealised losses are eliminated in the same way
as unrealised gains, but only to the extent that there is no evidence of impairment.

(b) Foreign currencies

Foreign currency transactions

Transactions in foreign currencies are translated to the respective functional currencies of Group
entities at exchange rates at the dates of the transactions.

Monetary assets and liabilities denominated in foreign currencies are translated to the functional
currency at the exchange rate at the reporting date.

Non-monetary assets and liabilities measured at cost in foreign currencies are translated to the
functional currency at the exchange rates at the dates of the transactions.

Foreign currency differences are generally recognised in profit or loss.
Foreign operations

The assets and liabilities of foreign operations are translated to Thai Baht at the exchange rates at the
reporting date.

The revenues and expenses of foreign operations are translated to Thai Baht at rates approximating the
exchange rates ruling at the dates of the transactions.
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Foreign exchange differences are recognised in other comprehensive income and presented in the
foreign currency translation reserve in equity until disposal of the investment.

When the settlement of a monetary item receivable from or payable to a foreign operation is neither
planned nor likely in the foreseeable future, exchange gains and losses arising from such a monetary
item are considered to form part of a net investment in a foreign operation and are recognised in other
comprehensive income, and presented in the foreign currency translation reserve in equity until
disposal of the investment.

(c) Derivative financial instruments

Derivative financial instruments are used to manage exposure to foreign exchange, interest rate arising
from operational, financing and investment activities. Derivative financial instruments are not used for
trading purposes. However, derivatives that do not qualify for hedge accounting are accounted for as
trading instruments.

Derivatives are recognised initially at fair value; attributable transaction costs are recognised in profit
or loss when incurred. Subsequent to initial recognition, they are remeasured at fair value. The gain
or loss on remeasurement to fair value is recognised immediately in profit or loss.

The fair value of interest rate swaps is based on broker quotes at the reporting date. Those quotes are
tested for reasonableness by discounting estimated future cash flows based on the terms and maturity
of each contract and using market interest rates for a similar instrument at the reporting date.

The fair value of forward exchange contracts is based on their listed market price, if available. If a
listed market price is not available, then fair value is estimated by discounting the difference between
the contractual forward price and the current forward price at the reporting date for the residual
maturity of the contract using a risk-free interest rate (based on government bonds).

(d) Cash and cash equivalents
Cash and cash equivalents in the statements of cash flows comprise cash balances, call deposits and
highly liquid short-term investments. Bank overdrafts that are repayable on demand are a component
of financing activities for the purpose of the statement of cash flows.

(e) Trade and other receivables

Trade and other receivables are stated at their invoice value less allowance for doubtful accounts.

The allowance for doubtful accounts is assessed primarily on analysis of payment histories and future
expectations of customer payments. Bad debts are written off when incurred.

() Inventories
Inventories are stated at the lower of cost and net realisable value.

Cost is calculated using the average cost principle, and comprises all costs of purchase, costs of
conversion and other costs incurred in bringing the inventories to their present location and
condition. In the case of manufactured inventories and work-in-progress, cost includes an
appropriate share of production overheads based on normal operating capacity and is calculated
using standard cost adjusted to approximate average cost.

Net realisable value is the estimated selling price in the ordinary course of business less the estimated
costs to complete and to make the sale.
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(g) Investments
Investments in subsidiary and associates

Investments in subsidiary and associates in the separate financial statements of the Company are
accounted for using the cost method. Investment in associates in the consolidated financial statements
is accounted for using the equity method.

Investments in equity securities
Equity securities which are not marketable are stated at cost less any impairment losses.
Disposal of investments

On disposal of an investment, the difference between net disposal proceeds and the carrying amount
together with the associated cumulative gain or loss that was reported in equity is recognised in profit
or loss.

If the Group disposes of part of its holding of a particular investment, the deemed cost of the part sold
is determined using the weighted average method applied to the carrying value of the total holding of
the investment.

(h) Property, plant and equipment
Recognition and measurement
Owned assets
Property, plant and equipment are stated at cost less accumulated depreciation and impairment losses.

Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost of self-
constructed assets includes the cost of materials and direct labour, any other costs directly attributable
to bringing the assets to a working condition for their intended use, the costs of dismantling and
removing the items and restoring the site on which they are located, and capitalised borrowing costs.
Purchased software that is integral to the functionality of the related equipment is capitalised as part of
that equipment.

When parts of an item of property, plant and equipment have different useful lives, they are accounted
for as separate items (major components) of property, plant and equipment.

Gains and losses on disposal of an item of property, plant and equipment are determined by comparing
the proceeds from disposal with the carrying amount of property, plant and equipment, and are
recognised net within other income in profit or loss.

Subsequent costs

The cost of replacing a part of an item of property, plant and equipment is recognised in the carrying
amount of the item if it is probable that the future economic benefits embodied within the part will
flow to the Group, and its cost can be measured reliably. The carrying amount of the replaced part is
derecognised. The costs of the day-to-day servicing of property, plant and equipment are recognised in
profit or loss as incurred.
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Depreciation

Depreciation is calculated based on the depreciable amount, which is the cost of an asset, or other
amount substituted for cost, less its residual value.

Depreciation is charged to profit or loss on a straight-line basis over the estimated useful lives of each
component of an item of property, plant and equipment. The estimated useful lives are as follows:

Buildings and constructions 20 and 25 years
Machinery and equipment 5 and 10 years
Furniture, fixtures and office equipment 5 and 10 years
Vehicles 4 and 5 years

No depreciation is provided on freehold land or assets under construction.

Depreciation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

(i) Intangible assets

Intangible assets that are acquired by the Group and have finite useful lives are measured at cost less
accumulated amortisation and accumulated impairment losses.

Subsequent expenditure

Subsequent expenditure is capitalised only when it increases the future economic benefits embodied in
the specific asset to which it relates. All other expenditure are recognised in profit or loss as incurred.

Amortisation

Amortisation is based on the cost of the asset, or other amount substituted for cost, less its residual
value.

Amortisation is recognised in profit or loss on a straight-line basis over the estimated useful lives of
intangible assets from the date that they are available for use, since this most closely reflects the
expected pattern of consumption of the future economic benefits embodied in the asset. The estimated
useful lives for the current and comparative periods are as follows:

Computer software 5 years

Amortisation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

G) Impairment
The carrying amounts of the Group’s assets are reviewed at each reporting date to determine whether
there is any indication of impairment. If any such indication exists, the assets’ recoverable amounts are

estimated.

An impairment loss is recognised if the carrying amount of an asset or its cash-generating unit exceeds
its recoverable amount. The impairment loss is recognised in profit or loss.
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Calculation of recoverable amount

The recoverable amount of a non-financial asset is the greater of the assets’ value in use and fair value
less costs to sell. In assessing value in use, the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects current market assessments of the time value of
money and the risks specific to the asset. For an asset that does not generate cash inflows largely
independent of those from other assets, the recoverable amount is determined for the cash-generating
unit to which the asset belongs.

Reversals of impairment

Impairment losses recognised in prior periods in respect of other non-financial assets are assessed at
each reporting date for any indications that the loss has decreased or no longer exists. An impairment
loss is reversed if there has been a change in the estimates used to determine the recoverable amount.
An impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the
carrying amount that would have been determined, net of depreciation or amortisation, if no
impairment loss had been recognised.

(k) Interest-bearing liabilities

Interest-bearing liabilities are recognised initially at fair value less attributable transaction charges.
Subsequent to initial recognition, interest-bearing liabilities are stated at amortised cost with any
difference between cost and redemption value being recognised in profit or loss over the period of the
borrowings on an effective interest basis.

(1)  Trade and other accounts payable

Trade and other accounts payable are stated at cost.
(m) Employee benefits

Defined contribution plans

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed
contributions into a separate entity and will have no legal or constructive obligation to pay further
amounts. Obligations for contributions to defined contribution pension plans are recognised as an
employee benefit expense in profit or loss in the periods during which services are rendered by
employees.

Defined benefit plans

A defined benefit plan is a post-employment benefit plan other than a defined contribution plan. The
Group’s net obligation in respect of defined benefit pension plans is calculated separately for each plan
by estimating the amount of future benefit that employees have earned in return for their service in the
current and prior periods; that benefit is discounted to determine its present value. Any unrecognised
past service costs and the fair value of any plan assets are deducted. The discount rate is the yield at
the reporting date on AA credit-rated bonds that have maturity dates approximating the terms of the
Group’s obligations and that are denominated in the same currency in which the benefits are expected
to be paid.

The calculation is performed annually by a qualified actuary using the projected unit credit method.

The Group recognises all actuarial gains and losses arising from defined benefit plans in other
comprehensive income and all expenses related to defined benefit plans in profit or loss.
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Short-term employee benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as
the related service is provided.

A liability is recognised for the amount expected to be paid under short-term cash bonus or profit-
sharing plans if the Group has a present legal or constructive obligation to pay this amount as a result
of past service provided by the employee, and the obligation can be estimated reliably.

(n) Provisions
A provision is recognised if, as a result of a past event, the Group has a present legal or constructive
obligation that can be estimated reliably, and it is probable that an outflow of economic benefits will
be required to settle the obligation. Provisions are determined by discounting the expected future cash
flows at a pre-tax rate that reflects current market assessments of the time value of money and the risks
specific to the liability.

(o) Revenue
Revenue excludes value added taxes and is arrived at after deduction of trade discounts.
Sales of goods
Revenue is recognised in profit or loss when the significant risks and rewards of ownership have been
transferred to the buyer. No revenue is recognised if there is continuing management involvement
with the goods or there are significant uncertainties regarding recovery of the consideration due,
associated costs or the probable return of goods.

Dividend income

Dividend income is recognised in profit or loss on the date the Group’s right to receive payments is
established.

Interest income
Interest income is recognised in profit or loss as it accrues.
(p) Finance costs

Finance costs comprise interest expense on borrowings, unwinding of the discount on provisions and
contingent consideration.

Borrowing costs that are not directly attributable to the acquisition, construction or production of a
qualifying asset are recognised in profit or loss using the effective interest method.

(q) Lease payments

Payments made under operating leases are recognised in profit or loss on a straight-line basis over the
term of the lease.

Contingent lease payments are accounted for by revising the minimum lease payments over the
remaining term of the lease when the lease adjustment is confirmed.
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Determining whether an arrangement contains a lease

At inception of an arrangement, the Group determines whether such an arrangement is or contains a
lease. A specific asset is the subject of a lease if fulfilment of the arrangement is dependent on the use
of that specified asset. An arrangement conveys the right to use the asset if the arrangement conveys to
the Group the right to control the use of the underlying asset.

At inception or upon reassessment of the arrangement, the Group separates payments and other
consideration required by such an arrangement into those for the lease and those for other elements on
the basis of their relative fair values. If the Group concludes for a finance lease that it is impracticable
to separate the payments reliably, an asset and a liability are recognised at an amount equal to the fair
value of the underlying asset. Subsequently the liability is reduced as payments are made and an
imputed finance charge on the liability is recognised using the Group’s incremental borrowing rate.

(r) Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax are
recognised in profit or loss except to the extent that they relate to a business combination, or items
recognised directly in equity or in other comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax
rates enacted or substantively enacted at the reporting date, and any adjustment to tax payable in respect
of previous years.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets
and liabilities for financial reporting purposes and the amounts used for taxation purposes. Deferred tax
is not recognised for the following temporary differences: the initial recognition of goodwill; the initial
recognition of assets or liabilities in a transaction that is not a business combination and that affects
neither accounting nor taxable profit or loss; and differences relating to investments in subsidiaries to the
extent that it is probable that they will not reverse in the foreseeable future.

The measurement of deferred tax reflects the tax consequences that would follow the manner in which
the Group expects, at the end of the reporting period, to recover or settle the carrying amount of its assets
and liabilities.

Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences
when they reverse, using tax rates enacted or substantively enacted at the reporting date.

In determining the amount of current tax and deferred tax, the Group takes into account the impact of
uncertain tax positions and whether additional taxes and interest may be due. The Group believes that its
accruals for tax liabilities are adequate for all open tax years based on its assessment of many factors,
including interpretations of tax law and prior experience. This assessment relies on estimates and
assumptions and may involve a series of judgements about future events. New information may become
available that causes the Group to change its judgement regarding the adequacy of existing tax liabilities;
such changes to tax liabilities will impact tax expense in the period that such a determination is made.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax
liabilities and assets, and they relate to income taxes levied by the same tax authority on the same taxable
entity, or on different tax entities, but they intend to settle current tax liabilities and assets on a net basis
or their tax assets and liabilities will be realised simultaneously.

A deferred tax asset is recognised to the extent that it is probable that future taxable profits will be
available against which the temporary differences can be utilised. Deferred tax assets are reviewed at
each reporting date and reduced to the extent that it is no longer probable that the related tax benefit will
be realised.
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(s) Earnings per share

The Group presents basic earnings per share (EPS) data for its ordinary shares. Basic EPS is calculated
by dividing the profit or loss attributable to ordinary shareholders of the Company by the weighted
average number of ordinary shares outstanding during the year.

(1) Segment reporting

Segment results that are reported to the Group’s Managing Director (the chief operating decision
maker) include items directly attributable to a segment as well as those that can be allocated on a
reasonable basis.

4  Related parties

For the purposes of these financial statements, parties are considered to be related to the Group if the
Group has the ability, directly or indirectly, to control or joint control the party or exercise significant
influence over the party in making financial and operating decisions, or vice versa, or where the Group
and the party are subject to common control or common significant influence. Related parties may be
individuals or other entities.

Relationships with subsidiary and associates are described in note 8 and 9. Relationships with key
management and other related parties were as follows:

Name of entities . Country (.)f Nature of relationships
incorporation
/ nationality

Thai Rayon Public Company Limited Thailand ~ Major shareholder of the Company, 10% or
more shareholding.

Thai Acrylic Fiber Co., Ltd. Thailand ~ The Company has 10% or more shareholding,
common directors.

SKI Carbon Black (India) Pvt Ltd. India Same ultimate parent company

(formerly named : Hi-Tech Carbon)

Columbian Chemicals Company US.A Same ultimate parent company

Alexandria Carbon Black Company S.A.E Egypt Same ultimate parent company

Aditya Birla Sciences Co., Ltd. India Same ultimate parent company

Key management personnel Persons having authority and responsibility

for planning, directing and controlling the
activities of the entity, directly or indirectly,
including any director (whether executive or
otherwise) of the Group.
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The pricing policies for transactions with related parties are explained further below:

Transactions

Purchase of goods
Interest income

Share of production cost - steam and electric power

Other expenses

Pricing policies

With reference to market price
LIBOR+3.5% per annum
With reference to market price
By mutual agreement

Significant transactions for the year ended 31 March with related parties were as follows:

Year ended 31 March

Associates
Interest income
Dividend income
Purchase of goods

Key management personnel
Key management personnel compensation
Short-term employee benefit
Post-employment benefits
Total key management personnel
compensation

Directors’ remuneration

Other related parties

Dividend income

Share of production cost - steam and
electric power

Rent expenses

Purchase of goods

Gain (loss) on sale of investment in
subsidiary

Balances as at 31 March with related parties were as follows:

Trade accounts receivable - related parties

Other related parties
Total

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)
238,956 225,677 238,956 225,677
- - 28,011 41,035
- 1,480 - 1,480
36,315 32,585 36,315 30,709
1,049 3,627 1,049 3,627
37,364 36,212 37,364 34,336
3,387 3,627 3,387 3,627
11,387 45,147 11,387 45,147
287,866 223,872 287,866 223,872
3,240 3,240 3,240 3,240
- 4,792 - 4,792
- 132,176 - (99,157)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)
- 43,872 - 43,872
- 43,872 - 43,872
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Other receivables - related parties

Other related parties
Total

Long-term interest receivables
- related party

Associate
Total

Long-term loan to related party

Associate
Total
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Movements during the year ended 31 March of loan to related party were as follows:

Long-term loan to related party

Associate

At 1 April of the preceding year

Unrealised gain (loss) on exchange

Share of loss in total cumulative
comprehensive income of an associate

At 31 March

Other payables - related parties

Other related parties
Total

Loan agreement

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)
47,791 2,592 47,791 2,592
47,791 2,592 47,791 2,592

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)
867,395 625,912 867,395 625,912
867,395 625,912 867,395 625,912

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)
4,995,043 5,608,477 5,604,568 5,608,477
4,995,043 5,608,477 5,604,568 5,608,477
Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
(in thousand Baht)
5,608,477 5,065,442 5,608,477 5,065,442
(3,909) 543,035 (3,909) 543,035
(609,525) - - -
4,995,043 5,608,477 5,604,568 5,608,477
Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
(in thousand Baht)
52,212 48,836 52,212 48,836
52,212 48,836 52,212 48,836

In 2011, the Company entered into a loan agreement with an associate in which the Company has lent
a loan for an amount of USD 172.9 million, with an interest rate at LIBOR+3.5% per annum. This loan

is scheduled to be repaid in 2016.
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Cash and cash equivalents

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
(in thousand Baht)
Cash on hand 173 280 173 280
Cash at banks - current accounts 155,655 41,531 155,314 41,360
Cash at banks - savings accounts 6,995 6,603 6,995 6,603
Highly liquid short-term investments 900,000 525,000 900,000 525,000
Total 1,062,823 573,414 1,062,482 573,243
The currency denomination of cash and cash equivalents as at 31 March were as follows:
Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
(in thousand Baht)
Thai Baht (THB) 1,062,321 573,119 1,062,321 573,119
United States Dollars (USD) 161 124 161 124
Mexican Peso (MXN) 341 171 - -
Total 1,062,823 573,414 1,062,482 573,243
Trade accounts receivable
Consolidated and separate
financial statements
Note 2015 2014
(in thousand Baht)
Related parties 4 - 43,872
Other parties 889,311 1,062,690
Total 889,311 1,106,562
Less allowance for doubtful accounts - -
Net 889,311 1,106,562

Bad and doubtful debts expense for the year
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Aging analyses for trade accounts receivable were as follows:

Consolidated and separate
financial statements

2015

2014

(in thousand Baht)

Related parties

Within credit terms - 43,872
- 43,872
Other parties
Within credit terms 831,724 968,512
Overdue:
Less than 3 months 56,546 93,327
3 - 6 months 1,022 827
6 - 12 months 8 22
Over 12 months 11 2
889,311 1,062,690
Less allowance for doubtful accounts - -
889,311 1,062,690
Net 889,311 1,106,562

The normal credit term granted by the Group ranges from 15 days to 120 days.

The currency denomination of trade accounts receivable as at 31 March were as follows:

Consolidated and separate
financial statements

2015 2014
(in thousand Baht)
Thai Baht (THB) 578,465 707,919
United States Dollars (USD) 310,846 398,643
Total 889,311 1,106,562
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Inventories
Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
(in thousand Baht)
Finished goods 107,653 313,368 107,653 313,368
Raw materials 185,330 643,996 185,330 643,996
Factory supplies and spare parts 123,216 139,994 123,216 139,994
416,199 1,097,358 416,199 1,097,358
Less allowance for decline in value (12,474) - (12,474) -
Net 403,725 1,097,358 403,725 1,097,358
Inventories recognised as an expense in
‘cost of sales of goods’:
- Cost 4,346,501 5,537,589 4,346,501 5,414,143
- Write down to obsolescence 12,474 - 12,474 -
Total 4,358,975 5,537,589 4,358,975 5,414,143

Investments in equity-accounted investees

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
(in thousand Baht)
Associates
At 1 April of the preceding year 3,044,774 2,756,002 786,981 786,981
Share of profits of equity-
accounted investees, net 166,263 251,000 - -
Dividend income (28,011) (41,035) - -
Disposal (6,185) - (16,617) -
Currency translation differences (165,679) 78,807 - -
At 31 March 3,011,162 3,044,774 770,364 786,981
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Deferred tax
Deferred tax assets and liabilities as at 31 March were as follows:

Consolidated and separate financial statements

Assets Liabilities
2015 2014 2015 2014
(in thousand Baht)
Total 80,892 52,348 (3,924) (8,853)
Set off of tax (3,924) (8,853) 3,924 8,853
Net deferred tax assets 76,968 43,495 - -

Movements in total deferred tax assets and liabilities during the year ended 31 March were as
follows:

Consolidated financial statements

(Charged) / credited to:
At1 Other At 31
April Profit or comprehensive March
2014 loss income 2015
(in thousand Baht)
Deferred tax assets
Provision for impairment of other
investments - 53,191 - 53,191
Provision for employee benefits 20,245 (1,355) - 18,890
Unrealised loss from derivatives 27,234 (22,428) - 4,806
Others 4,869 (864) - 4,005
Total 52,348 28,544 - 80,892
Deferred tax liability
Deferred transaction cost (8,853) 4,929 - (3,924)
Total (8,853) 4,929 - (3,924)
Net 43,495 33,473 - 76,968
Consolidated financial statements
(Charged) / credited to:
At1 Other At 31
April Profit or comprehensive March
2013 loss income 2014
(in thousand Baht)
Deferred tax assets
Provision for employee benefits 20,100 (723) 868 20,245
Unrealised loss from derivatives - 27,234 - 27,234
Others 3,972 897 - 4,869
Total 24,072 27,408 868 52,348
Deferred tax liabilities
Deferred transaction cost (15,240) 6,387 - (8,853)
Unrealised gain from derivatives (25,266) 25,266 - -
Total (40,506) 31,653 - (8,853)
Net (16,434) 59,061 868 43,495
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Deferred tax assets

Provision for impairment of other

investments
Provision for employee benefits
Unrealised loss from derivatives
Others
Total

Deferred tax liability
Deferred transaction cost
Total

Net

Deferred tax assets

Provision for impairment of
investment in an associate

Provision for impairment of
investment in subsidiary

Provision for employee benefits

Unrealized loss from derivatives

Others

Total

Deferred tax liabilities

Deferred transaction cost
Unrealized gain from derivatives
Total

Net
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Separate financial statements

(Charged) / credited to:
At1 Other At 31
April Profit or comprehensive March
2014 loss income 2015
(in thousand Baht)

- 53,191 - 53,191
20,245 (1,355) - 18,890
27,234 (22,428) - 4,806

4,869 (864) - 4,005
52,348 28,544 - 80,892
(8,853) 4,929 - (3,924)
(8,853) 4,929 - (3,924)
43,495 33,473 - 76,968

Separate financial statements
(Charged) / credited to:

At1 Other At 31
April Profit or comprehensive March
2013 loss income 2014

(in thousand Baht)

12,896 (12,896) - -
139,946 (139,946) - -

20,100 (723) 868 20,245

- 27,234 - 27,234

3,972 897 - 4,869

176,914 (125,434) 868 52,348
(15,240) 6,387 - (8,853)
(25,266) 25,266 - -
(40,506) 31,653 - (8,853)
136,408 (93,781) 868 43,495
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Trade accounts payables

Other parties
Total

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)
307,996 395,970 307,996 395,970
307,996 395,970 307,996 395,970

The currency denomination of trade accounts payable as at 31 March were as follows:

Thai Baht (THB)

United States Dollars (USD)
Japanese Yen (YEN)

Indian Rupee (INR)

Euro (EUR)

Chinese Yuan (CNY)

Total

Other payables

Other payables for machinery
and equipment

Accrued bonus expenses

Other payables

Accrued service fee

Others

Total

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)
91,703 110,467 91,703 110,467

199,619 275,408 199,619 275,408
10,118 - 10,118 -

5,102 7,514 5,102 7,514
1,454 1,643 1,454 1,643
- 938 - 938

307,996 395,970 307,996 395,970

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)

114,826 17,654 114,826 17,654
65,896 39,412 65,896 39,412
63,358 48,835 63,358 48,835
23,488 13,410 23,488 13,410
50,735 36,001 50,683 36,001

318,303 155,312 318,251 155,312

The currency denomination of other payables as at 31 March were as follows:

Thai Baht (THB)

United States Dollars (USD)
Indian Rupee (INR)

Euro (EUR)

Mexican Peso (MXN)
Total

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)

266,441 106,476 266,442 106,476
40,562 40,670 40,562 40,670
10,333 7,356 10,333 7,356

914 810 914 810
53 - - -
318,303 155,312 318,251 155,312
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15 Long-term loan from financial institution

Consolidated and separate
financial statements

31 March 31 March
2015 2014
(in thousand Baht)

Current
Current portion of long-term loan from financial institution 1,030,138 993,781
Non-current
Long-term loan from financial institution 1,425,435 2,411,792

2,455,573 3,405,573

Movements during the year ended 31 March 2015 and 2014 of long-term loan from financial
institution were as follows:

Consolidated and separate
financial statements

2015 2014
(in thousand Baht)
At 1 April of the preceding year 3,405,573 3,910,429
Repayment during the year (999,753) (938,166)
Amortised deferred transaction cost 24,647 31,936
Exchange rate adjustments 25,106 401,374
At 31 March 2,455,573 3,405,573

Long-term loan of the Company as at 31 March 2015 represented US Dollar loan of USD 76 million
(2014.: USD 106 million).

The long-term loan from financial institution bears interest at LIBOR+2.30% per annum. Principal
installments are repayable every six months. Interest is payable in term periods consistent with the
LIBOR period selected by the Company. The last installment is payable on 20 June 2016.

The loan is secured by pledge of its bank accounts, trade accounts receivable, property plant and
equipment, intellectual property, monetary claims under specific contracts such as loan to related
parties, insurance policies and asset outside Thailand.

The loan agreement contains certain covenants, pertaining to matters such as the maintenance of
financial ratios, restrictions on the use of capital and restrictions on creating commitments.

16 Employee benefits obligations

Consolidated and separate
financial statements
2015 2014
(in thousand Baht)
Statement of financial position obligations for:
Post-employment benefits 94,448 101,226
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Consolidated and separate
financial statements
2015 2014

(in thousand Baht)

Year ended 31 March

Statement of comprehensive income:

Recognised in profit or loss:

Post-employment benefits 9,854 10,387

Recognised in other comprehensive income:
Actuarial losses recognised in the year - (4,341)
Cumulative actuarial losses recognised (4,341) (4,341)

The Group operates defined benefit plans based on the requirement of Thai Labour Protection Act B.E.
2541 (1998) to provide retirement benefits to employees based on pensionable remuneration and
length of service.

Movement in the present value of the defined benefit obligations:

Consolidated and separate
financial statements

2015 2014
(in thousand Baht)
At 1 April of the preceding year 101,226 100,499
Current service cost 6,162 6,436
Interest on obligation 3,692 3,952
Benefits paid during the year (16,632) (14,002)
Actuarial losses in other comprehensive income - 4,341
At 31 March 94,448 101,226

Expense recognised in profit or loss:

Consolidated and separate
financial statements

2015 2014
(in thousand Baht)
Current service costs 6,162 6,436
Interest on obligation 3,692 3,951
Total 9,854 10,387

The expense is recognised in the following line items in the statement of comprehensive income:

Consolidated and separate
financial statements

2015 2014
(in thousand Baht)
Cost of sales 5,912 6,242
Administrative expenses 3,942 4,145
Total 9,854 10,387
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Actuarial gains and losses recognised in other comprehensive income:

Included in retained earnings:
At 1 April

Recognised during the year
At 31 March
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Consolidated and separate

financial statements

2015 2014
(in thousand Baht)
4,341 -

- 4,341
4,341 4,341

Principal actuarial assumptions at the reporting date (expressed as weighted averages):

Consolidated and separate
financial statements

2015 2014

(70)
Discount rate 4.0 4.0
Future salary increases 9.0 9.0
Staff turnover rate 5.0 5.0

Assumptions regarding future mortality are based on published statistics and mortality tables.

17  Share capital

Par value 2015 2014
per share  Number Amount Number Amount
(in Baht) (thousand shares / thousand Baht)
Authorised
At 1 April of the preceding year
- ordinary shares 1 300,000 300,000 300,000 300,000
At 31 March
- ordinary shares 1 300,000 300,000 300,000 300,000
Issued and paid-up
At 1 April of the preceding year
- ordinary shares 1 300,000 300,000 300,000 300,000
At 31 March
- ordinary shares 1 300,000 300,000 300,000 300,000
Share premium

Section 51 of the Public Companies Act B.E. 2535 requires companies to set aside share subscription
monies received in excess of the par value of the shares issued to a reserve account (“share
premium’’). Share premium is not available for dividend distribution.
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Reserves

Reserves comprise:

Appropriations of profit and/or retained earnings

Legal reserve

Section 116 of the Public Companies Act B.E. 2535 requires that a public company shall allocate not
less than 5% of its annual net profit, less any accumulated losses brought forward, to a reserve account
(“legal reserve”), until this account reaches an amount not less than 10% of the registered authorised

capital. The legal reserve is not available for dividend distribution.

As at 31 March 2015 and 2014, the Company’s legal reserve was equal to 10% of authorised share
capital.

Other components of equity
Currency translation differences

The currency translation differences account within equity comprises all foreign currency differences
arising from the translation of the financial statements of foreign operations.

Movements in reserves
Movements in reserves are shown in the statements of changes in equity.
Segment information

Management considers that the Group operates in a single line of business, namely carbon black, and
has, therefore, only one reportable segment.

Geographical segments
The Company is managed, operates manufacturing facilities and sales offices only in Thailand.

In presenting information on the basis of geographical segments, segment revenue is based on the
geographical location of customers.
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Geographical information

Thailand

Japan

Malaysia
Other countries
Total

Major customers
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Revenues
2015 2014

(in thousand Baht)
3,520,545 4,422,892
1,031,255 1,529,649

698,027 796,131
1,357,788 1,040,275
6,607,615 7,788,947

For the year ended 31 March 2015, the Company has revenue from two major customers in the
amount of Baht 735 million and Baht 318 million, respectively (2014: Baht 1,382 and Baht 753

million, respectively.)

20 Employee benefit expenses

Management

Wages and salaries
Post-employment benefit
Others

Other employees

Wages and salaries
Provident fund
Post-employment benefit
Others

Total

Defined contribution plans

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

(in thousand Baht)

36,315 32,585 36,315 30,709
1,049 3,627 1,049 3,627
3,387 3,627 3,387 3,627

40,751 39,839 40,751 37,963

270,521 245,783 270,521 245,783
7,175 7,176 7,175 7,176
8,805 6,760 8,805 6,760

18,568 54,206 18,568 54,206

305,069 313,925 305,069 313,925

345,820 353,764 345,820 351,888

The defined contribution plans comprise provident funds established by the Group for its employees.
Membership to the funds is on a voluntary basis. Contributions are made monthly by the employees at
rates 5% of their basic salaries and by the Group at rates 5% of the employees’ basic salaries. The
provident funds is managed by Tisco Assets Management Company Limited.
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Expenses by nature

The statements of income include an analysis of expenses by function. Expenses by nature disclosed
in accordance with the requirements of various TFRS were as follows:

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
(in thousand Baht)

Included in cost of sales of goods:
Changes in inventories of finished

goods 205,715 336,252 205,715 212,806
Raw materials and consumables used 4,140,786 5,201,337 4,140,786 5,201,337
Depreciation and amortisation 294,249 312,633 294,249 312,633
Employee benefit expenses 225,747 242,203 225,747 242,203
Others 556,811 446,908 556,811 570,354
Total 5,423,308 6,539,333 5,423,308 6,539,333
Included in selling expenses:
Transportation 150,081 156,027 150,081 156,027
Others 7,308 6,198 7,308 6,198
Total 157,389 162,225 157,389 162,225
Included in administrative expenses:
Employee benefit expenses 120,073 111,561 120,073 109,685
Technical assistant and consultancy 84,690 82,914 84,690 82,914
Research and development expenses 11,751 10,225 11,751 10,225
Others 63,839 49,387 60,463 51,420
Total 280,353 254,087 276,977 254,244
Income tax expense
Income tax recognised in profit or loss

Consolidated Separate
financial statements financial statements
Note 2015 2014 2015 2014
(in thousand Baht)

Current tax expense 148,773 24,795 148,773 24,795
Deferred income tax 12 (33,473) (59,061) (33,473) 93,781
Total income tax expense (benefit) 115,300 (34,266) 115,300 118,576
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Reconciliation of effective tax rate

Consolidated financial statements

2015 2014
Rate (in thousand  Rate (in thousand
(%) Baht) (%) Baht)
Profit before tax 1,108,805 1,190,356
Income tax using the Thai corporation tax rate 20 221,761 20 238,071
Income not subject to tax (31,685) (42,252)
Recognition of previously unrecognised
deferred tax assets on impairment loss of
investments (41,319) (152,842)
Gain on sales of investment in subsidiary - (46,266)
Share of profit from investments in associates (33,253) (50,200)
Expenses not deductible for tax purposes 2,931 478
Impairment losses for which no deferred tax asset
was recognised - 20,879
Dividend income not subject to tax (2,277) (1,708)
Additional expense deductions allowed (484) (332)
Others (374) (94)
Total 10 115,300 3 (34,266)
Separate financial statements
2015 2014
Rate (in thousand  Rate (in thousand
(%) Baht) (%) Baht)
Profit before tax 965,737 646,385
Income tax using the Thai corporation tax rate 20 193,147 20 129,277
Income not subject to tax (31,685) (42,252)
Recognition of previously unrecognised
deferred tax assets on impairment loss of
investments in subsidiary (41,319) -
Expenses not deductible for tax purposes 2,931 478
Impairment losses for which no deferred tax asset
was recognised - 41,319
Dividend income not subject to tax (7,798) (9,915)
Additional expense deductions allowed (484) (332)
Others 508 1
Total 12 115,300 18 118,576

Income tax reduction

Royal Decree No. 530 B.E. 2554 dated 21 December 2011 grants a reduction in the corporate income
tax rate for the three accounting periods 2012, 2013 and 2014; from 30% to 23% for the accounting
period 2012 which begins on or after 1 January 2012 and to 20% for the following two accounting
periods 2013 and 2014 which begin on or after 1 January 2013 and 2014, respectively. Royal Decree
No. 577 B.E. 2557 dated 10 November 2014 extends the reduction to 20% for the accounting period
2015 which begins on or after 1 January 2015.

The Group has applied the reduced tax rate of 20% in measuring deferred tax assets and liabilities as
at 31 March 2015 and 2014 in accordance with the clarification issued by the FAP in 2012.
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Promotional privileges

By virtue of the provisions of the Industrial Investment Promotion Act B.E. 2520, the Group has been
granted privileges by the Board of Investment relating to the manufacture of carbon black, electricity
and steam. The privileges granted include:

(a) exemption from payment of import duty on machinery approved by the Board; and

(b) exemption from payment of income tax for the operations for a period of 3 and 8 years from the
date on which the income is first derived from such operations but the amount is not over
specified amount; and

(c) an exemption to include the dividend income from the promoted business in the computation of

corporate income tax throughout the period of the Company being granted exemption.

As a promoted company, the Group must comply with certain terms and conditions prescribed in the

promotional certificate.

Summary of revenue from promoted and non-promoted businesses:

Consolidated and separate financial statements

Sales
Export sales
Local sales

Total sales
Revenue from sales of
electricity and steam

Total revenues

2015 2014
Non- Non-
Promoted promoted Promoted promoted
business business Total business business Total
(in thousand Baht)
- 3,087,070 3,087,070 127,098 3,238,957 3,366,055
- 3,520,545 3,520,545 266,767 4,156,125 4,422,892
- 6,607,615 6,607,615 393,865 7,395,082 7,788,947
158,242 510,414 668,656 212,480 139,471 351,951
158,242 7,118,029 7,276,271 606,345 7,534,553 8,140,898
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Dividends

At the annual general meeting of the shareholders of the Company held on 16 July 2014, the
shareholders approved the appropriation of dividend of Baht 0.44 per share, amounting to Baht 132
million. The dividend was paid to shareholders in August 2014.

At the annual general meeting of the shareholders of the Company held on 19 April 2013, the
shareholders approved the appropriation of dividend of Baht 0.44 per share, amounting to Baht 132
million. The dividend was paid to shareholders in May 2013.

At the annual general meeting of the shareholders of the Company held on 12 July 2013, the
shareholders approved the appropriation of dividend of Baht 0.11 per share, amounting to Baht 33
million. The dividend was paid to shareholders in August 2013.

Financial instruments
Financial risk management policies

The Group is exposed to normal business risks from changes in market interest rates and currency
exchange rates and from non-performance of contractual obligations by counterparties. The Group
does not hold or issue derivative financial instruments for speculative or trading purposes.

Risk management is integral to the whole business of the Group. The Group has a system of controls
in place to create an acceptable balance between the cost of risks occurring and the cost of managing
the risks. The management continually monitors the Group’s risk management process to ensure that
an appropriate balance between risk and control is achieved.

Capital management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor, creditor
and market confidence and to sustain future development of the business. The Board monitors the
return on capital, which the Group defines as result from operating activities divided by total
shareholder’s equity, excluding non-controlling interests and also monitors the level of dividends or
ordinary shareholders.

Interest rate risk

Interest rate risk is the risk that future movements in market interest rates will affect the results of the
Group’s operations and its cash flows. Most of the Company’s financial assets and liabilities bear
floating interest rates or fixed interest rates which are close to the market rate.

The effective interest rates of loan receivables, before considering effect from equity method of
accounting, as at 31 March and the periods in which loan receivables mature or re-price were as

follows:

Consolidated/Separate financial statements

After
Effective 1 year
Interest Within but within After
Rates 1 year S years S years Total
(% per
annum,) (in thousand Baht)
2015
Long-term loans 3.73 - 5,604,568 - 5,604,568
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Consolidated/Separate financial statements

After
Effective 1 year
Interest Within but within After
Rates 1 year 5 years 5 years Total
(% per
annum) (in thousand Baht)
2014
Long-term loans 3.73 - 5,608,477 - 5,608,477

The effective interest rates of interest-bearing financial liabilities as at 31 March and the periods in
which those liabilities mature or re-price were as follows:

Consolidated/Separate financial statements

After
Effective 1 year
Interest Within but within After
Rates 1 year 5 years 5 years Total
(% per (in thousand Baht)
annum,)
2015
Long-term loans 2.55 1,030,138 1,425,435 - 2,455,573
2014
Long-term loans 2.55 993,781 2,411,792 - 3,405,573

Foreign currency risk

The Group is exposed to foreign currency risk relating to purchases and sales which are denominated
in foreign currencies. The Group primarily utilises forward exchange contracts with maturities of less
than one year to hedge such financial assets and liabilities denominated in foreign currencies. The
forward exchange contracts entered into at the reporting date also relate to anticipated purchases and
sales, denominated in foreign currencies, for the subsequent period.

As at 31 March, the Group and the Company were exposed to foreign currency risk in respect of
financial assets and liabilities denominated in the following currencies:

Consolidated Separate
financial statements financial statements
Note 2015 2014 2015 2014
(in thousand Baht)
United States Dollars
Cash and deposits at the financial
institutions 5 161 124 161 124
Trade accounts receivable 6 310,846 398,643 310,846 398,643
Other receivable 13,197 20,477 13,197 20,477
Trade accounts payable 13 (199,619) (275,408) (199,619) (275,408)
Other payable 14 (40,562) (40,670) (40,562) (40,670)
Long-term loan to related party 5,604,568 5,608,477 5,604,568 5,608,477
Long-term interest receivables 867,395 625,912 867,395 625,912
Other long-term investments 1,357,400 1,357,400 1,357,400 1,357,400
Gross in statement of financial
position exposure 7,913,386 7,694,955 7,913,386 7,694,955
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Consolidated Separate
financial statements financial statements
Note 2015 2014 2015 2014
(in thousand Baht)

Currency forwards (2,025,911) (943,466)  (2,025,911) (943,466)
Currency swaps (6,061,296) (7,016,433)  (6,061,296)  (7,016,433)
Net exposure (173,821) (264,944) (173,821) (264,944)
Japanese Yen
Other receivable - 9,543 - 9,543
Trade account payable 13 (10,118) - (10,118) -
Gross statement of financial

position exposure (10,118) 9,543 (10,118) 9,543
Indian Rupee
Other receivable 2,716 2,827 2,716 2,827
Trade account payable 13 (5,102) (7,514) (5,102) (7,514)
Other payable 14 (10,333) (7,356) (10,333) (7,356)
Gross statement of financial

position exposure (12,719) (12,043) (12,719) (12,043)
Euro
Other receivable 34,968 37,019 34,968 37,019
Trade account payable 13 (1,454) (1,643) (1,454) (1,643)
Other payable 14 (914) (810) (914) (810)
Gross statement of financial

position exposure 32,600 34,566 32,600 34,566
Mexican Peso
Cash and deposits at the financial
institutions 5 341 171 - -
Other payable 14 (53) - - -
Gross statement of financial

position exposure 288 171 - -
Chinese Yuan
Other receivable - 891 - 891
Trade account payable 13 - (938) - (938)
Gross statement of financial

position exposure - (C)) - 47
British Pound
Other receivable - 94 - 94
Gross statement of financial

position exposure - 94 - 94
Credit risk

Credit risk is the potential financial loss resulting from the failure of a customer or counterparty to
settle its financial and contractual obligations to the Group as and when they fall due.

Management has a credit policy in place and the exposure to credit risk is monitored on an ongoing
basis. Credit evaluations are performed on all customers requiring credit over a certain amount.
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At the reporting date there were no significant concentrations of credit risk. The maximum exposure
to credit risk is represented by the carrying amount of each financial asset in the statement of financial
position. However, due to the large number of parties comprising the Group’s customer base,
management does not anticipate material losses from its debt collection.

Liquidity risk

The Group monitors its liquidity risk and maintains a level of cash and cash equivalents deemed
adequate by management to finance the Group’s operations and to mitigate the effects of fluctuations
in cash flows.

Determinations of fair values

A number of the Group’s accounting policies and disclosures require the determination of fair value,
for both financial and non-financial assets and liabilities. The fair value is the amount for which an
asset could be exchanged, or a liability settled, between knowledgeable, willing parties in an arm’s
length transaction. Fair values have been determined for measurement and/or disclosure purposes
based on the following methods. When applicable, further information about the assumptions made in
determining fair values is disclosed in the notes specific to that asset or liability.

The fair value of trade account receivables, other receivables, trade account payable and other
payables is taken to approximate the carrying value.

The fair value of loan to related parties and loan from financial institutions is taken to approximate the
carrying value

The fair value of forward exchange contracts is based on their listed market price, if available. If a
listed market price is not available, then fair value is estimated by discounting the difference between
the contractual forward price and the current forward price at the reporting date for the residual
maturity of the contract using a risk-free interest rate (based on government bonds).

27 Commitments and contingent liabilities with non-related parties

Consolidated and separate
financial statements

31 March 31 March
2015 2014
(in thousand Baht)

Capital commitments
Machinery and equipment 127,471 53,963
Total 127,471 53,963
Non-cancellable operating lease commitments
Within one year 5,979 4,561
After one year but within five years 6,471 11,543
Total 12,450 16,104
Other commitments
Bank guarantees (for own performance) 12,548 12,548
Total 12,548 12,548
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Operating lease agreements

The Group has various operating lease agreements for office and warehouse rental. The period of
agreements is variable from 1-5 years.

Technical assistant and consultancy agreement

1) In 1987, the Company has entered into license agreement with an overseas licensor, who agreed to
provide the Company with technical know-how for the production and manufacture of carbon
black. The Company agreed to pay the license fee based on percentage of sales.

2) In 2014, the Company has entered into a consultancy agreement with an overseas company in
which it will receive information related to the availability of raw materials, raw material price
trends, etc. The Company agreed to pay a fee for the amount of USD 2 million per annum. The
term of the agreement is 2 years.

Bank guarantee and letter of credit

As at 31 March 2015, the Company had outstanding bank guarantees issued by the bank for electricity
use amounting to Baht 12 million (37 March 2014: Baht 12 million) and outstanding letter of credit
issued by the banks to guarantee payments to creditors amounting to USD 12 million (31 March 2014
USD 12 million).

Thai Financial Reporting Standards (TFRS) not yet adopted
A number of new and revised TFRS have been issued but are not yet effective and have not been

applied in preparing these financial statements. Those new and revised TFRS that may be relevant to
the Group’s operations, which become effective for annual financial periods beginning on or after 1

January in the year indicated, are set out below. The Group does not plan to adopt these TFRS early.

TFRS

TAS 1 (revised 2014)
TAS 2 (revised 2014)
TAS 7 (revised 2014)
TAS 8 (revised 2014)

TAS 10 (revised 2014)
TAS 12 (revised 2014)
TAS 16 (revised 2014)
TAS 17 (revised 2014)
TAS 18 (revised 2014)
TAS 19 (revised 2014)
TAS 21 (revised 2014)
TAS 23 (revised 2014)
TAS 24 (revised 2014)
TAS 27 (revised 2014)
TAS 28 (revised 2014)
TAS 33 (revised 2014)
TAS 34 (revised 2014)
TAS 36 (revised 2014)
TAS 37 (revised 2014)

Topic
Presentation of Financial Statements
Inventories
Statement of Cash Flows
Accounting Policies, Changes in Accounting Estimates
and Errors
Events after the Reporting Period
Income Taxes
Property, Plant and Equipment
Leases
Revenue
Employee Benefits
The Effects of Changes in Foreign Exchange Rates
Borrowing Costs
Related Party Disclosures
Separate Financial Statements
Investments in Associates and Joint Ventures
Earnings per Share
Interim Financial Reporting
Impairment of Assets
Provisions, Contingent Liabilities and Contingent Assets

Year

effective

2015
2015
2015
2015

2015
2015
2015
2015
2015
2015
2015
2015
2015
2015
2015
2015
2015
2015
2015
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Year
TFRS Topic effective
TAS 38 (revised 2014) Intangible Assets 2015
TFRS 8 (revised 2014) Operating Segments 2015
TFRS 10 Consolidated Financial Statements 2015
TFRS 12 Disclosure of Interests in Other Entities 2015
TFRS 13 Fair Value Measurement 2015

The Group has made a preliminary assessment of the potential initial impact on the consolidated and
separate financial statements of these new and revised TFRS and expects that there will be no material
impact on the financial statements in the period of initial application.

29 Reclassification of accounts

Certain accounts in the 2014 financial statements have been reclassified to conform to the presentation
in the 2015 financial statements as follows:

2014
Consolidated Separate
financial statements financial statements
Before After Before After
Reclassifica  Reclassifica  Reclassifica  Reclassifica  Reclassifica Reclassifica
tion tion tion tion tion tion

(in thousand Baht)
Statement of
financial position
Trade and other

receivables 1,748,475 (1,748,475) - 1,748,475 (1,748,475) -
Trade account

receivables - 1,106,562 1,106,562 - 1,106,562 1,106,562
Other receivables - 16,001 16,001 - 16,001 16,001
Long-term interest

receivables - 625,912 625,912 - 625,912 625,912
Deferred tax

liabilities (8,853) 8,853 - (8,853) 8,853 -
Deferred tax

assets 52,348 (8,853) 43,495 52,348 (8,853) 43,495
Trade and other

payables (551,282) 551,282 - (551,282) 551,282 -
Trade account

payable - (395,970) (395,970) - (395,970) (395,970)
Other payables - (155,312) (155,312) - (155,312) (155,312)

The reclassifications have been made because, in the opinion of management, the new classification is
more appropriate to the Group’s business.
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GENERAL INFORMATION
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Company Name : Thai Carbon Black Public Company Limited
¥o : vSEnlneasueunuda $19 (urw)

Company Registration No. : 0107537001251
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Type of business : Manufacturer of carbon black
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Location of Head Office : 888/122, 888/128, Mahatun Plaza Building, 12" Floor,
Ploenchit Road, Lumpini, Patumwan, Bangkok 10330
Tel. 0-2253-6745-54
Fax 0-2254-9031, 0-2253-2812

E-mail : rajesh.kedia@adityabirla.com
rajesh.k.jha@adityabirla.com

Website: http://www.birlacarbon.com

http://www.adityabirla.com
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rajesh.k.jha@adityabirla.com
Website: http://www.birlacarbon.com

http://www.adityabirla.com

Location of Factory : 44 Mool, Ayuthaya-Angthong Highway, Tumbol Posa,
Amphur Muang, Angthong 14000
Tel. (035) 672-150-4
Fax (035) 672-148-9
E-mail : rajesh.kedia @adityabirla.com
rajesh.k.jha@adityabirla.com

ATz e : 44 mqjﬁl DUUBYTY1-819ND3 Aualnas Sunoiiie 391 IA8 1903 14000
Tnsfnad (035) 611-631-5
Tnsas (035) 611-316, 616-235
E-mail : rajesh.kedia @adityabirla.com
rajesh.k.jha@adityabirla.com
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Tnsfwy 035-617104, 035-672150-4 ¢io 104
nsans  035-617-124

Email :  rajesh.kedia @adityabirla.com

2. MBI 1A 1

Tmﬁ“‘wﬁ 035-617120, 035-672150-4 @0 120
nsens  035-617-124

Email : rajesh.k.jha@adityabirla.com

Thailand Securities Depository Co.,Ltd.

No.62 Ratchadapisek Road,

Klongtoey, Bangkok 10110.

Tel : 0-2229-2800

Fax : 0-2359-1259

u?ﬁwg{uﬁ%”mhﬂwﬁﬂwé”wé Wszmalne) $1fia
62 ﬂuu%ﬁﬂ?ﬁ!‘ﬂﬂ LUANABDIUAY NTUNN 10110
Tnsdni 0-2229-2800

Tnyans 0-2359-1259

- None -

-aidi -

1. Ms. Orawan Chunhakitpaisan

2. Mr. Waiyawat Kosamarnchaiyakij
3. Ms. Wilai Buranakittisopon
KPMG Phoomchai Audit Ltd.

48th Floor, Empire Tower

195 South Sathorn Road, Bangkok
Tel : 0-2677-2000

Fax : 0-2677-2222
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THAI CARBON BLACK PCL.

Registered License no. 6105
Registered License no. 6333

Registered License no. 3920
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Bankers

aoiumMstunfnaellsei:

1. UNA1I939350 YN Inena AaoulinBsuoyn
2. wedeiand nednudens Areutindsueyny
3. 133 la Ysunnalanm AaouinBiueyn

u3En fidus gidlse aeuiind $1ia

T 48 iBlwsmonesd 195 auuamsld NFUNN
Tnsfme 0-2677-2000

Tnsens 0-2677-2222

1. Bangkok Bank Public Co.,Ltd.

. The Siam Commercial Bank Public Co.,Ltd.

. Kasikorn Bank Public Co.,Ltd.

. Citibank N.A.

. Hongkong & Shanghai Banking Corp.Ltd.

. Standard Chartered Bank (Thai) Public Co.,Ltd

. Indian Overseas Bank

N N R W

. Krung Thai Bank
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. SIS MeWgisd $190 (WKL)
. HAINANT Ing $10a (M)
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usen TneAsuauluan 00 (UKsu)
888/122, 888/128, 91A1sUKINUWAIYT Fu 12

nuuwauin Quint Unudu nsainwg 10330
Ins 02 253-6745-54 Insais 0-2254-9031, 0-2253-2812

Thai Carbon Black Public Company Limited

888/122, 888/128, Mahatun Plaza, 12th Floor
Ploenchit Road, Lumpini, Pratumwan,

Bangkok 10330 Thailand

Tel: 02 253-6745-54 Fax: 0-2254-9031, 0-2253-2812




